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In the Daycare, Headstart and 
Kindergarten settings the First 
Nations Language should be used as 
much as possible. Babies and small 
children are able to pick up the 
sounds of the First Nation Language 
and are able to store them. 
Therefore, it would make sense that 
the children hear stories, sing songs 
and to do chants in their First 
Nations Language. Their learning 
environment should have pictures 
and posters that depict their 
Language and cultural ways! 
   In the school the following actions 
could be taken. Those First Nation 
teachers who speak their language 
would use it when speaking to other 
teachers who speak or understand 
the language. Teachers who speak 
the language would also use it when 
speaking to students using simple 

phrases. The school could create a 
word of the day or phrases of the day 
to promote language use. If the 
school has a First Nation Language 
teacher they could send word lists 
home so that parents or 
Grandparents could review the 
words with the student. First Nation 
games could be played both in the 
classroom and in the gym - during 
the game the First Nation Language 
would be used. 

Cheryl Herman 

Dene Language/Culture Consultant 
PAGC Education 

3601 5th Ave East 
Prince Albert, SK.  S6V 4M4 

cherman@pagc.sk.ca 

306.953.7234 ext 3004 

306.922.3135 
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Hockey dominates sport in PAGC 
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Consultants from the PAGC Education take 2-day course 
in First Aid and CPR. 
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Improving and Supporting 
First Nations Language 
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Black Lake High School boys attended 
a tournament at Sturgeon Lake High 
School. They had a great showing 
considering it was the first time in a 
while that a team from the 
Athabasca has been able to come 
down to a competition.  After talking 
to most of the boys on the team they 
were very excited to have 
participated and hope to continue 
being a part of tournaments that 
have larger competitions. The boys 
finished 6th overall.  It did not really 
matter what place they finished at - 
it was all about the experience and 
having the opportunity of attending 
such a great venue. 
  
Guardian Hockey Development 
attended the community of Hatchet 

Lake in the Month 
of December just 
before Christmas. 
The camp was 
three days with a 
total of 56 
participating. Over 
the three days, 
Head instructors 
Kelly Guard, Korey 
Diehl, Ryan Gareau 
were able to put 
together a Hockey 
School in which the 
main focus was to 
afford the youth of these northern 
communities a unique opportunity to 
succeed and have fun. During this 
camp we began to see lots of the 
youth building their skills and they 
soon were able to do things they 
could not do before camp. In the 
words of  Kelly Guard - “ It was very 
rewarding to see so many kids come 
out for this unique opportunity and 
to have worked with so many youth 

at once. We 
hope to 
continue to 
work with 
the 
community 
of Hatchet 
Lake again in 
the 
future”. 

PAGC SPORTS AND RECREATION 

Korey Diehl 
Prince Albert Grand Council 
Athabasca Sports, Culture & Recreation 
Coordinator 
Office #-306-765-2550 ext. 3028 
Cell #-306-960-3200 
Fax #-306-922-3135 

KDIEHL@PAGC.SK.CA 
 

 

 

 

 

1. GOOD TEACHING is as much about 
passion as it is about reason. 

2. GOOD TEACHING is about substance and 
training students as consumers of 
knowledge. 

3. GOOD TEACHING is about listening, 
questioning, being responsive, and 
remembering that each student and class is 
different. 

 

 

 

 

4. GOOD TEACHING is about not always 
having a fixed agenda and being rigid, but 
being flexible, fluid, experimenting, and 
having the confidence to react and adjust to 
changing circumstances. 

5. GOOD TEACHING is also about style. 

6. GOOD TEACHING is about humor. 
 
7. GOOD TEACHING is about caring, 
nurturing, and developing minds and talents. 
It’s about devoting time, often invisible, to 
every student.  

 

 

 

 

 

8. GOOD TEACHING is about strong and 
visionary leadership, and very tangible 
instructional support. 

9. GOOD TEACHING is about mentoring 
between senior and junior faculty, teamwork, 
and being recognized and promoted by one’s 
peers.  

 10. AT THE END OF THE DAY, good 
teaching is about having fun, and knowing 
you have reached your students. 

 

 

Team PAGC 
By Kory Diehl 

Good Teaching-10 Rules 
By Robert Leblanc-York University-1998 

mailto:kdiehl@pagc.sk.ca
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 A meeting was held on January 
28th in Prince Albert amongst 
PAGC Directors/Coordinators 
along with their Education 
Portfolio holders, Education 
Chairperson and a few Chiefs. The 
PAGC Grand Chief began the 
gathering with some opening 
comments and encouraged the 
group to come together and 
strengthen what PAGC has 
developed over the past twenty 
plus years. After listening to some 
of the leadership’s concerns, the 
education chair explained the 
purpose of the meeting was to 
discuss; 

1. What did the 
technicians 
learn from the 
MFNERC 
presentation 
that took place 
on January 
16th/17th in 
Saskatoon? 

2. Furthermore, if 
given increased 
resources from 
AANDC, what 
would 
technicians like 
to propose for 
increased 
supports in 2nd-
level services? 

3.  

The group was receptive to 
further discussion when the 

Directors/coordinators explained 
their recommendations in more 
detail. At the end of the day, the 
PAGC Directors/Coordinators 
recommended they form a 
steering committee to further 
discuss further developments of a 
second-level service delivery 
model. It was also determined 
that those recommendations be 
no less than two years to develop 
after further consultation and 
accommodation with First 
Nations communities occurred 
 
 

 

A few days later, the PAGC 
Executive along with the Director 
of Education went to participate 
with the Signing Ceremony in 
Cumberland House between the 
Chief and Minister Bernard 
Valcourt. After the ceremony, the 
PAGC Executive provided a copy 
of the PAGC Education position 
on second-level services to the 
Minister. He indicated that a 
possible removal of the 1996 
education cap was possible, but 
referred to the letter that was 
sent to AFN (Shawn Atleo) on 
December 13th, 2013.  

 

 

 

 

 

In his correspondence, Minister 
Valcourt made reference to the 
2011 Auditor’s report where it 
stated the “…structural 
impediments severely limit the 
delivery of public services to First 
Nations communities and hinder 
improvements in living conditions 
on reserves. The letter further 
explained the four impediments; 

1. lack of clarity about 
service levels 

2. lack of a legislative base 
3. lack of an appropriate 

funding mechanism, and 
4. lack of organizations to 

support local service 
delivery 

 

He reverted back to the proposed 
legislation, which he feels 
responds to the Auditor’s report 
and stated that through the 
legislative framework, funding 
levels will increase with new 
structures and standards 
developed by First Nations. 

The letter went on to support 
language and culture through 
education as another important 
initiative for First Nations 
education. He welcomed further 
discussions with leadership on 
what “best practices” are at work 
for improving language and 
culture. He also added that 
through the National Panel’s 
consultation with many First 
Nations across Canada,  

Education Act: PAGC Taking Lead 
with Second-Level Services 
by Kathryn Whitecloud 
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he heard the call for stronger 
accountabilities through 
assessments.   

It is through the evaluation of our 
education programs can First 
Nations educators determine if 
language, academics and culture 
are improving?. 

    So the brief discussion went 
onto to say that funding would 
increase if there were 
improvements on the four 
impediments to education.  So in 
all, the letter made no specific 
promise to how much AANDC will 
increase funding for First Nations 
education. The letter did suggest 
that we need our leadership to sit 
with Valcourt to identify how our 
2nd level service delivery model 
and recommend changes will 
enhance learning outcomes.  

The data based decision-making 
and research-based decision-
making are what will be the 
driving force for education-led 
initiatives. The “strategic 
funding” should also include the 
deficits that FN Education have 
absorbed over the past 18 years.  

 

 

 

 

 

 

 

 

 

 

Where are we now? 

 In response to the 
Auditor’s four 
impediments, PAGC 
Education has responded 
and developed a 
comprehensive and 
effective approach to 
- The organization to 

support local service 
delivery 

- Although it still needs 
to be codified, there is 
clarity in the roles and 
responsibilities of the 
PAGC Education 
office. 

- Most of our own First 
Nations have 
developed their own 
Education Acts. 

 What is still unclear is the 
dollar value that AANDC is 
going to provide to First 
Nations Education? 

 The consultation between 
the MP and AFN is 
encouraging as MP 
Valcourt is willing to hear 
more promising practices 
and funding level 
suggestions. 

 AANDC is still moving 
ahead with the five 
recommendations found 
in the National Panel’s 
“Nurturing the Learning 
Spirit of First Nations 
Students”, document. In 
the letter, Valcourt 
proposes: 

 
 
 
 
 
 

 
 

1. Co-create a First 
Nations Education Act 
 

2. Create a National 
Commission to 
Support Education 
Reform and 
Improvement 

 
3. Facilitate and support 

the creation of a First 
Nations system 
through the 
development of a First 
Nations Education 
Organization (FNEO) 
to provide support and 
services to First 
Nations Schools and 
First Nations Students 

 
4. Ensure adequate 

funding to support a 
First Nations 
Education system that 
meets the needs of its 
First Nations learners , 
First Nations 
communities and 
Canada as a whole. 

 
5. Establish and 

accountability and 
reporting framework 
to assess in First 
Nations Education. 
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                            CPR PRACTISE 

 

Sidebar Setup 
28 PAGC consultants were trained in CPR and First Aid 

 

First Nation CPR Skills: 
CPR/First Aid Dummies used for Practice 

FAST FACTS 
 

  

15% 
Of First Nations are trained in CPR and First Aid. 
(Canadian Red Cross Stat April: 2009) 

  

5% 
Of First Nations people would be comfortable in 
administrating First Aid and CPR(Canadian Red Cross 
Stat April 2009) 

FOR MORE INFORMATION 

Contact :Canadian Red 

Crosshttp://www.redcross.ca/ 

 

 

Individuals who are trained in first aid 
and CPR are vital to the health and 
safety of any workplace.  The 
Occupational Safety and Health 
Administration (OSHA) has specific 
requirements regarding this type of 
preparedness.  OSHA requires that 
specific industries must provide first aid 
and CPR training to a particular number 
of employees.  Other businesses, such as 
ones that are far from any sort of 
medical facility, may be required to 
always have one employee on staff that 
is trained in first aid and CPR. 

While companies and businesses in 

these specific industries work hard to 

maintain OSHA compliance in order to 

avoid expensive fines and penalties, 

there are certainly more important 

considerations – like worker safety – for 

these companies to keep in 

mind.  Further, many companies that are 

not required under OSHA regulations to 

provide such training still do so in the 

best interest of their workers. 

Training your employees in first aid and 

CPR procedures will help keep your 

employees as safe as possible in the 

event of an accident or medical 

emergency.  And, while some 

companies train certain staff members 

in first aid and CPR, many businesses are 

now discovering the advantages of 

having all their employees go through 

such safety training. The following is a 

list of just some of these advantages: 

 When employees are trained in 

first aid and CPR, there is an 

emphasis on safety that helps 

to reduce accidents simply 

because employees are more 

aware of safe practices. 

 First aid and CPR save lives in 

cases of severe injuries or 

critical 

medical 

emergencies when time is of 

the essence. 

 When employees are trained on 

how to respond in emergency 

medical situations there is less 

confusion, chaos, and fear of 

doing harm. 

The Importance of First Aid and 
CPR Training 
by Proactive Safety Services-2013 

PAGC Consultants get first hand 
experience with CPR.  
 

http://www.proactivesafetyservices.com/
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*First Aid Continued- 

 Employees can more efficiently 

respond to injuries or accidents 

because they are actually aware 

of where the first aid kit is, what 

it contains, and how to use it. 

 Insurance companies often 

offer discounts on premiums 

when a company has worked to 

reduce workplace accidents and 

its staff is trained in first aid and 

CPR. 

 Studies have shown that 

investing in 

such training programs can 

reduce a company’s overall 

health care and absenteeism 

costs.   

 First aid and CPR training can 

help you to attract new 

employees.  That’s because it 

demonstrates that your 

company truly values the health 

and well being of its employees. 

There are so many important reasons to 

make sure your employees are trained in 

first aid and CPR.  Further, when you 

work through a safety services company 

or your local provider you might be 

surprised at how affordable it is to offer 

such training.  With all this in mind, you 

should ask yourself whether your 

company could not afford to offer such 

training. (Reproduced with permission 

from Proactive Safety Services-2013) 

28 consultants were trained by Andy 

Cook from December 10-13 in First Aid 

and CPR in the PAGC Education Board 

Room. 

 

 

 

 

 

 

The FNSSP Literacy Focus group was 
held on Thursday and Friday January 
23 and 24th, 2014 with 30 teacher 
representatives from the PAGC 
schools at the Education Boardroom, 
2nd Floor, Sturgeon Lake Complex 
(John E. Macdonald Building) 3601 
5th Ave East, Prince Albert.   

 

 

 

 

 

 

 

 

 

 

 

 

 

Topics and workshops 
were: 

SMART Board training 
and resources 
available for use on 
SMART boards  

 FNSSP goals for 
Literacy 

 PAGC CTBS Assessment Aggregate 
results 

 Dadavan -day, lesson planner, use of 
templates for year planning 

 Literacy - best practices with 
regards to promoting literacy 
including workshops on Guided 
Reading and iPads. 

 

  

 

 

 

 

 

 

 

 

 

Suzie Carriere 

FNSSP Consultant 

http://www.proactivesafetyservices.com/
http://www.proactivesafetyservices.com/
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What can we do? 

Parents-Have a routine with your 
children (Snack, Brushing teeth, going to 
bed a t a certain time, shutting off video 
games and Wi-Fi, and getting up on time 
and going to school on time.) This will 
help you child develop a timed schedule. 

Communicate with your children about 
why school is important. If your child 
does not want to go to school ask why? 
Find a program your child is interested in 
and get them excited about it. 

Make a Plan: Ask a family member to 
help you get your child school, asks this 
person for assistance. Get a mentor from 
the family 

See what resources are available in the 
community: busing, unstable housing, 
out of food, no clean clothes, job loss, 
health problems.  

If your child misses school, make sure 
they can make up that work. 

Schools:  

Make sure attendance is being done 
regularly  

Check to see if classrooms are engaging 
and nurturing so the kids will come 
everyday.  

Collect student Data from DADAVAN 
and monitor rates. 

Ask students how we can improve the 
school. 

Develop a community to help improve 
attendance 

Educate the community about student 
attendance 

 

 

Develop a rewards system for 
attendance; it does not only have to be 
for perfect attendance, but most 
improved Etc. 

Develop plans for absent students 

Have in-services on addressing and 
improving student attendance by 
division 

Have a school Calendar posted for 
students and Parents 

Look at some of the programs for 
attendance and bring one into your 
school: 

List of School Attendance 
Programs/Policy’s: 

1) Attendance Works! 

2) http://www.dodea.edu/- Department 
of Defense  

3) http://www.educationworld.com/ 

4) There is Many more on the Internet! 

 

 

 

 

 

 

 

 

 

 

 

 

Around Town 

 

“Through the 2013-2014 FNSSP School Community 
Engagement project, Bernard Constant Community 
School hosts Family Beading Circle nights. All PAGC 
schools have access to School Community Engagement 
funds, contact Lori Gay at 306-953-7234 to find out 
more” 

 

Dolor Sit Amet 

Nulla semper orci id leo adipiscing at pulvinar ante 
porta. In quis orci orci, sed pellentesque dui. Aliquam 
nec cursus augue. Sed est massa, ullamcorper vitae 
gravida ut. Curabitur pretium eleifend lectus, at faucibus 
lectus 

 

 

Increasing Student Attendance 
by S.Longjohn 

http://www.dodea.edu/-
http://www.educationworld.com/
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Special 
Education 

Brian Zimmer 
 

Recently, the PAGC RMO 
Department began offering teacher 
assistants within PAGC schools 
updated training in their work with 
students with special needs.  Last 
year the Saskatchewan Educational 
Leadership Unit (SELU), Department 
of Educational Administration, 
College of Education, University of 
Saskatchewan completed updates to 
a series of professional development 
in-services that were originally 
introduced in the mid 1990’s.  These 
one-day in-services provide teacher 
assistants with promising 
professional practices to address 
their learning needs and the needs of 
the students they work with.  The in-
services consist of five core modules 
including: 

 Multi-disciplinary Teams 

 Learning Supports:  A 

Framework 

 Academic Supports for 

Learners 

 Behavioral Supports for 

Learners 

 Fetal Alcohol Spectrum 

Disorders 

Objectives of the modules include: 

1.  Providing professional 

development on inclusionary 

philosophy and beliefs 

2. Developing an 

understanding of roles and 

collaboration skills within 

multi-disciplinary teams 

3. Developing skills to support 

students’ independence and 

inclusion 

4. Developing an 

understanding of academic 

and behavioral supports 

Teacher assistants have reported 
that the new training has provided 
them with more confidence in their 
role within the school and some of 
the knowledge and skills that they 
require to help deliver programming 
to students with special needs.  
School administrators can request 
the in-services by contacting Mr. 
Tyrone MacPherson, Special 
Education Coordinator, PAGC. RMO 
office (765-2550). 

Upon completion of the five training 
modules teacher assistants receive a 
certificate from SELU.   Since the 
introduction of the newly updated 
training, many teacher assistants 
from several PAGC schools have 
participated in the training, including 
teacher assistants from Little Red 
and Sturgeon Lake on November 1st 
at Little Red River School (pictured 
below).  Congratulations to all of the 
teacher assistants who have received 
the new training and we look 
forward to working with other 
teacher assistants in the future. 
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RMO Focus Group Meeting 

Glenda Brass 

 

As we embark on the new year of 2014 we continue to strive for better things within the field of education. From 
January 22-24, 2014, the RMO recently held its annual focus group meeting & training session. This year’s topic 
was “Reaching All Learners: Accessibility on iPad.” We had a very distinguished trainer, Kelly Janzen from 
Toronto come and offer her expertise to the group. We would like to thank PAGC Resource Consultant, Cheryl 
Piprell for her assistance in this area.  

The second part of the training involved “Elluminate” (Blackboard.com) Training”, which was facilitated by Chris 
Macaulay from PAGC Information Technology Department. These training sessions were very well received. 
With the field of technology being utilized on a regular basis within the education system, it was imperative that 
we offer this technological training.  

In spite of the cold weather, this January meeting was well attended with forty-five participants on hand. We 
would like to sincerely thank all the participants for attending. Our next focus group meeting will be held in May. 
Once these dates have been solidified, they will be posted in the PAGC Calendar of Events.  
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Teacher Services 
Mary Sasakamoose 

We would like to welcome Education Directors, Coordinators, Principals and their staff back to school after Christmas break.  As we continue to visit 
schools and support teachers in curriculum and instruction our goal remains to inform teachers of practices that offer quality programming with a 
vision for student success. 
  
Good teachers are reflective in planning, development and implementation and we continue to share educational innovations and encourage 
teachers to be reflective in meeting instructional challenges.  We have seen many examples of constructivist teaching that integrates First Nations 
perspectives in the classroom. For example, Nihithow Awasis School in Grandmother’s Bay infusing cultural experience with literacy development. In 
assessment we witness new ways to support student success while developing tools that address First Nation’s learner needs.  These are exciting and 
demanding times in education and PAGC teachers have an opportunity to write a story that weaves a path that not only celebrates First Nations ways 
of knowing but also enhances teaching and learning in a way that meets the challenges faced in the classroom; using reflective practice and 
commitment to student success. It is the work of all that creates an environment of success and we are pleased to be part of your team. 
  
As a final note, PAGC Teacher Services is happy to announce that Suzie Carriere has joined the Teacher Services team. She will be concentrating on 
PBCN sector while Mary and Shirley will support the East, Central, North (MLCN, La Ronge – Stanley Mission, Nihithow Awasis Schools), and 
Athabasca sectors.  
  
  
PAGC Teacher Services Consultants 
Mary Sasakamoose, B.Ed. M.Ed. 
Shirley Waskewitch, B. A. M. Ed. 
Suzie Carriere, B. Ed. M. Ed. 

 
 
 

PAGC Upcoming Events: 
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*If you would like any stories, news articles, pictures or community events - please contact 
us at the above addresses! 
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We’re on the Web! 
See us at: 
http://www.pagc.sk.ca 

              PAGC Education 

Editor: 
Cheryl Piprell 
Box 2770 
3601 5th Ave East 
Prince Albert, SK 
S6V 7M2 
 
Phone: 
(306) 953-7234 
 
Fax: 
(306) 922-3135 
 
Email: 
cpiprell@pagc.sk.ca 
 

 
We’re on the Web! 
See us at: 
http://www.pagc.sk.ca 

mailto:slongjohn@pagc.sk.ca
mailto:cpiprell@pagc.sk.ca

