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Case Management, individual and group counsel-
ling for multiple presenting concerns including:  

• Neglect

• Health

• Nutrition

• High-Risk Behavior

• Substance Abuse (Families or Student)

• Sex and Sexuality

• Homelessness

• Peer Relationships

• Playground skills

• Criminal Behavior in the community

• Poor Attendance

• Personal safety

• Self-management skill

• Separation/ divorce

• Grief/Death/Loss

• Family Violence

• Depression

• Self harm

• Suicidal threats/attempts

• School Routines

• Class Room Skills

• Work Habits

• Group skills

• Administration referred

• Teacher/Staff  referred

• Career Planning/ Goal Setting

• Self esteem

• Belonging/Isolation 

EARLY LITERACY PROJECT 2015-2016
The goal of the Early Literacy Project is to increase 
literacy success in the early years with the provi-
sion of resources, workshops, and implementation 
supports that targets teachers, children, parents 
and community.

FNSSP / EARLY LITERACY

SAFE AND CARING SCHOOLS 
Free Professional Development organized through 
Safe and Caring Schools including Applied Suicide 
Intervention Training (ASIST), Life Space Crisis In-
tervention (LSCI), Nonviolent Crisis Intervention 
(CPI), and Mental Health First Aid (MHFA).  This 
professional development can be organized in 
schools at no cost because PAGC Education has in 
house trainers, all professional development can be 
coordinated with the Special Education Coordinator 
Tyron MacPherson. 

Violence and Threat Assessment Level 1(VTRA) 
training through the Canadian Violence and Threat 
Assessment Institute. 

New Safe and Caring Schools working group de-
veloping a guide for PAGC schools with each com-
munity’s protocols for school crisis response.  This 
guide will assist schools by having something they 
can go to in a crisis situation with the information 
they need on hand.  

Capacity Building School Counsellors/ Helpers 
training through the Crisis Trauma Resource Insti-
tute (CTRI).  Currently, school counsellors, includ-
ing on staff  elders and liaison workers are being 
provided with the opportunity to strengthen coun-
selling skills through continuing education credits 
from CTRI.  Topics covered include engaging and 
building relationships, diffi  cult behaviors of youth, 
self injury, anxiety, PTSD, depression, bullying, 
walking through grief and basic counselling skills.

PAGC Education School Youth Advisory Council and 
Conference to give youth a voice in keeping schools 
safe and caring.  Initiatives to be developed inclu-
sive of youth perspective.

Bullying Policy that can be used as a template for 
schools to design their own policy which includes 
plans of interventions for not only the victims but 
the bullies and bystanders.   

EDUCAT IONEDUCAT ION
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• Early Literacy Project investment in re-
sources which supported resource-based 
learning, guided reading, classroom libraries, 
levelled reading materials, read-alouds, Hand-
writing without Tears and play-based Centre’s 
in Pre-Kindergarten and Kindergarten.  

• Early Literacy Workshop 2016 focused on 
guided reading, phonological awareness, run-
ning record assessment, Daily 5, Integrating 
technology, Saskatchewan Reads and math-
ematics in the early grades. Over 100 PAGC 
teachers attended the Early Literacy Workshop 
this past school year. This training will impact 
over 1700 students in Pre-K to Grade 3. Train-
ing and support were also provided for the Ear-
ly Years Evaluation in participating schools.

• Implementation support was provided in-
school by a multi-disciplinary team (early learn-
ing specialist, early literacy specialists, oral lan-
guage specialist, readiness to learn specialist, 
teacher mentor, and educational technology 
specialist) by request for teachers implement-
ing the balanced literacy framework.

FNSSP RETENTION 2015-2016
Goals of Student Retention: Prince Albert Grand 
Council Education Student Retention aims for stu-
dents to remain in school and achieve goals mean-
ingful to them.

Two Key Factors in Student Retention:

1. Engagement

a. Social

b. Academic

c. Intellectual

2. Instruction

a. Innovative practices

b. Positive school and classroom climates

c. Eff ective leadership

d. Early interventions

e. Career and academic awareness

PAGC Education services and projects that 
support Student Retention: (As funding per-
mitted)

  School-Family Activity Nights

  Take Home Reading Programs

  School Leadership Support: Administrator’s 
PD, grouping project

  Orientation to Kindergarten

  Guidance Counsellor Training and Support

  Student Voice: surveys, TTFM, EYE

  Engaging Education: Technology  - Ipads, 
Mathletics

  Literacy/Numeracy Contests

  Engaging Education: First Nation Resources 
library materials, take home books

PERFORMANCE MEASUREMENT

I had the privilege of serving our PAGC School 
principals and teachers this past 2015/2016 school 
year. I look forward in continuing working with ev-
eryone in the new school year. Here is a breakdown 
of some of the activities I performed over the year. 

Dadavan Focus Group Workshop:

• September 15th & 16th, 2015: 28 Dadavan 
Technicians attended the one and a half day 
workshop.

School Dadavan Workshops:

September 2015: Red Earth and Shoal Lake

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports



March 2016: Deschambaut Lake High school and 
Elementary school

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports

April 2016: Southend 

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports

Help Desk Calls: 95

• Online Support: Over 50 emails between princi-
pals, Dadavan techs, and teachers 

Woodcock Johnson Testing

November 2015: 

• Sally Ross School, Bells Point, Grand Mothers 
Bay, and Senators Myles Venn

December 2015

• Chief Moses Ratt School, Shoal Lake, Red Earth

January 2016

• Southend, Cumberland House, Sturgeon Lake, 
and James Smith

February 2016

• Montreal Lake, Hatchet Lake, Fond Du Lac, and 
Black Lake 

CTBS Testing: This year 4 schools one from 
each sector students in grades 6s and 9s 
were tested.

• Shoal Lake

• Black Lake

• Deshambualt 

• Sturgeon Lake

The Raven Newsletter: The PAGC newsletters 
are published and distributed through print and 
electronically on October 2015, January 2016 and 
March 2016.

Next PAGC DADAVAN Workshop is scheduled to 
take place on August 22nd & 23rd, 2016 at the 
Sturgeon Lake Complex boardroom

RESOURCE CONSULTANT’S 
REPORT 2015–2016
It has been my privilege to serve as Resource Con-
sultant for the 2015/2016 school year.  I began the 
year as full time but was granted half time status 
in January of this year.  It has been a very busy 
and rewarding year.  We have seen the growth of 
Guided Reading in many of our schools.  Teachers 
are seeing increased reading levels with the use of 
Guided Reading.

It was great to do a Library order for Father Megret 
Elementary and High School in Wollaston.  I am 
certain the students will enjoy the new resources 
and teachers will now have materials to match the 
curriculum.  I would be delighted to assist any oth-
er school with a project such as this.

Non graded instruction seems to be coming alive 
within our schools.  It is fantastic to see schools 
adapting to meet the varying needs of the students.  
We are always ready to help with assessments and 
programs for non-graded and traditional instruc-
tional settings.  

This year grade one classrooms were provided with 
book carts and small in class libraries.  It is hoped 
that we will have funds to continue to update books 
carts that have been provided to schools.
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I was delighted to present at the NAN Education 
Conference in Thunder Bay.  It was a good oppor-
tunity to share some our Best Practices with our 
Ontario partners in education.  

Plans for the New Year include up grading library 
carts and ongoing support for all schools in the area 
of Literacy and Resource Development.   I would 
like to express a sincere THANKS for the welcome 
we receive from all of our schools and I look for-
ward to serving you in the upcoming school year.  
Have a safe, happy, relaxing summer!  See you in 
the fall!

EDUCATIONAL TECHNOLOGY

The goal of Educational Technology is to create op-
portunities where our students can become digi-
tally fl uent members of society by providing class-
room teachers the training (workshops, supports, 
etc.) needed to use technology as a tool in the 
classroom.

• Educational Technology Sessions focused on 
SMART Board basics. There were four schools 
that requested SMART Board workshops this 
past school year. Support was also provided for 
Microsoft Word and Mathletics in participating 
schools.

• Implementation support was provided in-school 
for Early Literacy’s Daily 5.

TEACHER SERVICES

With another busy year coming to an end, it has 
been rewarding to continue the work needed in ed-
ucation to support educators, administrators and 
students. 

• Teacher Evaluations and Coaching/Mentor Sup-
port

• Teacher Evaluations - 153 teachers with pre-
post conferences;

• Mentor support to teachers on renewed curricu-
lum planning (outcomes, indicators), alignment 
of plans to instructional to assessment strate-
gies, units/genres, First Nations content/per-
spectives, etc., 

• Supervision of professional growth as request-
ed by principals and Education Directors; 

• Inter-departmental support for specialized 
teachers provided by Special Education and 
Language and Culture Specialists 

Principal Evaluations:  three (3); two formally 
completed and one withdrawn;

Administrative

Teacher Accreditation 

Secondary program, protocol and approval pro-
cess; 
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Student Tracking and Approval review/approvals to 
ministry;

Updates and support provided on Saskatchewan 
Teacher Regulatory Board (regulations and pro-
cess) – eg.  Student Records, etc. to principals es-
pecially in regard to teacher certifi cation and pro-
gram approvals;

Reporting and Feedback as required (PAGC Educa-
tion, Principals, Ministry Liaison)

Communicating with Principals – teacher certifi ca-
tion, SDS, evaluations, schedules, etc.;

Temporary Teacher Certifi cation Review;

Locally developed and locally modifi ed program-
ming;

Curriculum and Instruction

Feedback to Principals and teachers as required; 
resource and unit planning, development and de-
livery;, FNCP’s (First Nations content and perspec-
tives); , 

Program Development and Review;

Teacher Professional Development - Facilitated 
presentations on culturally appropriate, meaning-
ful and relevant instruction and assessment;

Culminating comments for August 2015 to 
June 2016 

We are grateful for the support provided by our col-
leagues (RMO/Special Education Specialists, Dene 
Language/Culture Specialist, New Paths Special-

ist).  Certainly, tasks in teacher services endure as 
is our commitment to ensure quality educational 
programming in PAGC schools.  

NEW PATHS

New Paths for Education Program

This year we received $ 2,850,391 for our New 
Paths projects.

The New Paths for Education program addressed 
fi ve key Strategic Priorities:

1. Eliminating School Violence

2. Creating More Innovative & Engaging Schools

3. Closing the Achievement Gap

4. Retaining the Language & Culture

5. Increasing Elder & Parent Involvement

Each PAGC school developed their own communi-
ty driven initiative that addressed one or more of 
the fi ve Strategic Priorities.  PAGC Education ran 
eleven initiatives that helped each PAGC school / 
community address issues in their own community.

PAGC New Paths for Education Initiatives:

• Administrators Professional Development

• Better Beginnings: Early Learning Initiative

• Connectivity

• First Nations Language & Culture Project
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• Language and Cultural Teachers Professional 
Development

• New Paths Consultant

• Physical Activity for Life

• Resource Services Specialist

• Special Education Development

• Teacher Associate Training

• Technology & Education

PAGC Education was pleased to notice many posi-
tive results from the community driven initiatives 
and PAGC’s initiatives. 

LANGUAGE AND CULTURE

During this past fi scal year the language and cul-
ture department has been involved with continued 
eff orts to support initiatives which will rejuvenate, 
protect, promote and enhance First Nations lan-
guage and culture programs.  We have distributed 
a draft language and culture program guide, which 
was developed based on the Western Canadian 
Protocol for Basic Education. 

Teachers have been using this document, as well as 
other curricula to plan year, unit and lesson plans.  
Planning support services are off ered through our 
offi  ce should the teachers require assistance?  We 
have also been out to visit the teachers within their 
communities on a regular basis to provide on-going 
support in planning, teaching strategies, student 
assessment and identifying resource materials.  

The team also prepared for and hosted two work-
shops for the language and culture teachers within 
the PAGC schools. Both workshops were very well 
received with a participation count of twenty-fi ve 
for each workshop. We are anticipating future 
workshops in this coming year. 

As part of our roles we occasionally provide trans-
lation services for Elders. This year we had the 
opportunity to off er this assistance at the Annual 
Assembly where there were Elders in attendance 
from within the various PAGC communities. In ad-
dition, we attend culture camps and language fes-
tivals, upon invitation.

In the language resource development and pro-
duction aspect, we have been busy researching 
and obtaining relevant resources for the language 
programs, developing essential word lists, phrase 
books, charts, dictionary and computer applica-
tions. We continually research and implement 
technological tools which may be applicable to lan-
guage programming. Take a minute and visit our 
online resources: 

www.ablang2013.blogspot.ca

www.pagc.sk.ca/education/programs-and-servic-
es/language-culture-programs

As part of our upcoming strategic plan we will re-
search ways to identify and compile templates to 
assess and evaluate speaking, reading and writing 
in the language programs. Assessment and eval-
uation tools and resources have been a constant 
demand from language teachers everywhere and 
it is our hope we can assist in this area to help 
make language programming eff orts more sustain-
able. Furthermore, the Dene curriculum team will 
be meeting a few times throughout the coming 
year to collaborate on a locally developed language 
and culture curriculum and to collect information 
regarding Dene protocols. 

We have also worked with James Smith Cree Na-
tion and Sturgeon Lake First Nation in completing 
Plains Cree Language Scope and Sequence Charts 
from grades one to nine. The Plains Cree team di-
vided the language into 32 categories and identi-
fi ed 1179 words/word phrases. These charts are 
the foundation for further developments in the 
areas of teaching strategies, student assessment 
and resource creation.  These scope and sequence 
charts will also be used to develop apps that can be 
down loaded on to the schools iPads.

We also assisted Cumberland House Cree Nation 
in completing Swampy Cree language Scope and 
Sequence charts from grades one to nine. The 
Swampy Cree team developed 33 categories that 
contain 1286 words/word phrases. These charts 
become the foundation for further developments 
in the areas of teaching methods, student assess-
ment and resource creation. These charts will also 
be used to develop a Swampy Cree app that can be 
down loaded on to the school’s iPads.
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