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Forestry
Chief Joseph Custer Reserve #201
2300 - 10th Avenue West, Cottage 12 
P.O. Box 580 
Prince Albert, SK S6V 5R8 
Tel: 765-5373 Fax: 763-2012 

Health & Social Development
Chief Joseph Custer Reserve #201
851 - 23rd Street West
P.O. Box 1775 
Prince Albert, SK S6V 5T3 
Tel: 953-7248 Fax: 763-6611 

Holistic Wellness Centre
Chief Joseph Custer Reserve #201
2300 10th Avenue West, Cottage 3
Prince Albert, SK S6V 7G3 
Tel: 765-5305 Fax: 765-5223 

Information Technology Services
Chief Joseph Custer Reserve #201
851 23rd Street West, Cottage 4 
Prince Albert, SK S6V 6K1 
Tel: 953-7281 Fax: 764-5388 

Justice Unit
77 11th Street West 
Prince Albert, SK S6V 3A8 
Tel: 953-7254 Fax: 764-7295 

Northern Lights Community 
Development Corporation
Chief Joseph Custer Reserve #201 
2300 - 10th Avenue West 
P.O. Box 2350 
Prince Albert, SK S6V 6Z1 
Tel: 953-7259 Fax: 764-0765 

Northern Spruce Housing
P.O. Box 777 
Prince Albert, SK S6V 5S2 
Tel: 922-4122 Fax: 764-9222 

P.A. Development Corporation
Wahpeton Reserve #94A 
P.O. Box 278 
Prince Albert, SK S6V 5R8 
Tel: 922-0099 Fax: 922-5075 

PAGC Learn & Grow Daycare
Chief Joseph Custer Reserve #201
2300 10th Avenue West, Cottage 9
P.O. Box 2350 
Prince Albert, SK S6V 6K1 
Tel: 765-5308 Fax: 763-0838 

Personnel
Chief Joseph Custer Reserve #201 
2300 - 10th Avenue West 
P.O. Box 2410 
Prince Albert, SK S6V 7G3 
Tel: 953-7217 Fax: 953-1045 

Sakwatamo Lodge
James Smith Cree Nation #100 
P.O. Box 3917 
Melfort, SK S0E 1A0 
Tel: 864-3631 Fax: 864-2204 

(SIIT) Business Admin
710 15th Ave East
Prince Albert, SK S6V 7A4 
Tel: 953-7225 Fax: 763-6899

Spiritual Healing Lodge
P.O. Box 2350 
Prince Albert, SK S6V 6Z1 
Tel: 953-2498 Fax: 953-2514 

Sports, Culture & Recreation
Sturgeon Lake Offi  ce Complex
3601 - 5th Ave. East
P.O. Box 2770 
Prince Albert, SK S6V 7M2 
Tel: 953-7234 Fax: 922-3135 

Sprucelodge Boarding Home 
807 - 15th Street West 
Prince Albert, SK S6V 3S1 
Tel: 953-1590 Fax: 922-2502 

Urban Services
1410 B Central Ave.
P.O. Box 2350 
Prince Albert, SK S6V 6Z1 
Tel: 765-5300 Fax: 922-5544 

White Buff alo Treatment Centre
Sturgeon Lake Reserve #101 
P.O. Box 2500 
Prince Albert, SK S6V 7G3 
Tel: 764-5250 Fax: 764-5255

Executive Offi  ce
Chief Joseph Custer Reserve #201 
2nd Floor 2300 - 10th Avenue West 
P.O. Box 2350 
Prince Albert, SK S6V 6Z1 
Tel: 953-7200 Fax: 764-6272 

Agriculture
Dept of Agriculture, Box 3003
Prince Albert, SK S6V 6G1 
Or
Chief Joseph Custer Reserve #201 
2300 - 10th Avenue West 
P.O. Box 2350 
Prince Albert, SK S6V 6Z1
Tel: 961-7405/953-2363/953-2755 
Fax: 953-2440

Angus Mirasty School
2101 - 5th Avenue West 
P.O. Box 1988 
Prince Albert, SK S6V 6K1 
Tel: 953-7232 Fax: 763-9245 

Child Care & Education Centre
Chief Joseph Custer Reserve #201
851 - 23rd Street West, Cottage 5
P.O. Box 1988 
Prince Albert, SK S6V 4M4 
Tel: 953-7210 Fax: 763-1270 

Education
Sturgeon Lake Offi  ce Complex
3601 - 5th Ave. East
P.O. Box 2770 
Prince Albert, SK S6V 6K1 
Tel: 953-7234 Fax: 922-3135

2nd Site
Chief Joseph Custer Reserve #201
2300 10th Ave West, Cottage 11
Prince Albert, SK S6V 7M2 
Tel: 953-7234 Fax: 922-3135 

Housing & Technical Services
Chief Joseph Custer Reserve #201
2300 10th Ave West, Cottage 12
Prince Albert, SK S6V 7G3 
Tel: 953-7242 Fax: 922-1710 

Finance
Chief Joseph Custer Reserve #201 
2300 - 10th Avenue West 
P.O. Box 2410 
Prince Albert, SK S6V 7G3 
Tel: 953-7217 Fax: 953-1045 
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TRIBUTE TO VINCE TRIBUTE TO VINCE 
ROBILLARDROBILLARD

Vince Robillard was a loved, trusted and valued 
colleague during his service for Prince Albert 
Grand Council. He was a vibrant colleague who 
showed a tremendous zest for life; was active at 
all our PAGC functions and brought his humour 
and intelligence to all of our gatherings. 

Vince was in the prime years of his career, and 
he had already contributed in a major way to all 
First Nations people in northern Saskatchewan. 
His presence as a person and a colleague can 
never be replaced.

 Vince started his career with PAGC in 1997 
as an Education Program Counsellor. Next, he 
worked as a Child & Family Services coordi-
nator for the Athabasca region. He went on 
to become the Director for Yuthe Dene Sekwi 
Chu L Koe Betsedi Inc. He rejoined our PAGC 
as a Social Development Coordinator in 2001 
and later that year he became a Social De-
velopment Service Manager. Vince continued 
his work with us as Director of Urban Services 
in 2001, and then as the SIIT Coordinator in 
2005. He continued on to serve as the Interim 
PAGC Director Operations in 2006 and 2007, 
and then in 2008, he accepted a job as the 
CEO for Athabasca Health Authority. Vince 
once again returned to us, here at PAGC, in 
2013 as a Research Policy Analyst, then he 
served as our Director of Saskatchewan In-
dian Institute of Technology from 2014 until 
his passing.

 Vince had a love for the North.  A strong vol-
unteer, he coached, organized and contrib-
uted to support youth at the Saskatchewan 
First Nations Winter Games for the past 20 
years.  He sacrifi ced his time to volunteer in 
this area because he loved working with youth 
and giving them opportunities to succeed in 
life skills. He had a passion for Hockey and 
when that wasn’t happening you would fi nd 
him on the golf course. A family man before 
anything else, many along with PAGC would 
like to thank his wife and kids for the time 
loaned to us through his leadership, strong 
ethic and innovative ideas to move our orga-
nization forward.  As you can see, he gave a 
great deal to the North, to First Nations, and 
to all the people who came to know him. Our 
friend, our colleague will be sincerely missed.

VINCE ROBILLARD
FEB 10, 1963 - JAN 12, 2006
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Tansi! 

When I sit back to think of our year in review I can-
not help but look to our committed leaders in our 
communities, our staff , and our partners for sup-
porting us.  Much work to do to continue to move 
our great organization forward and it all happens 
with hard work and the family feel PAGC provides.  

PAGC continues to work diligently in ensuring that 
the Northern Resource Transfer Agreement (NRTA) 
is brought forward.  This is an important issue as 
the future of our natural resources are at stake.  
The next gathering will be in Brokenhead Manitoba 
next year.  

The work continues within our health department 
under the guidance of Al Ducharme to ensure that 
our membership receives proper health benefi ts.  
It is our hope that one day we will realize a First 
Nations controlled hospital within an urban setting 
to ensure the people of Northern Saskatchewan re-
ceive the best healthcare possible.  High end spe-
cialist services, more access to dialysis machines, 
MRI’s, CT scans and much more would be a defi nite 
asset.  Our Elders would have more access to long 
term health care.

Continued participation within sport, culture and 
recreation programs continue and give our youth 
opportunity and experience in healthy activities.  
That has continued as they participate in programs 
such as the First Nations Saskatchewan winter and 
summer games, as well as Northern Spirits and our 
summer programs.

PAGC has received funding from many diff erent 
sources for special projects and PAGC will continue 
to apply in order to continue bringing benefi t to our 
membership.

I have travelled throughout our communities and 
to meetings all over to represent our people.  I am 
grateful for the opportunity to have met with many 
of you and look forward to continue the work. Tiniki

GRAND CHIEFGRAND CHIEF

RON MICHELRON MICHEL

ATHABASCA SECTOR GATHERING NRTA TALENT SHOW WINNERS
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VICE CHIEF 
JOSEPH TSANNIE

VICE CHIEF VICE CHIEF 
BRIAN BRIAN 
HARDLOT TEHARDLOT TE

Tansi, Edlanete, Washte

Welcome to treaty six Peter Ballantyne Cree Nation 
Territory.

Welcome to the leadership, the Elders, the dele-
gates and families, the First Nation and PAGC Staff  
and the Women’s Commission   I look forward to 
our annual assembly every year as a chance to 
meet with our communities and deal with our is-
sues and share our successes.  I have been privi-
leged to work within our communities, for our com-
munities on the issues that aff ect us all.

PAGC and the indigenous nations have worked dili-
gently in the lands and resources as leadership is 
aware our treaties are based on our lands.  We 
must maintain and be the caretakers of our en-
vironment and natural resources.  If we as lead-
ership are to negotiate our issues then we must 
negotiate from the point of treaty, whilst protecting 
the environment.  PAGC must ensure that all our 
nations and communities have a strong and equal 
voice at all tables.  

ATHABASCA SECTOR GATHERING

ANNUAL WOMANS COMMISSION WALK

We continue to work with our keepers of the land, 
with our Northern Saskatchewan Trappers associa-
tion and the Saskatchewan Cooperative fi sheries 
limited.  

As always strong relations with organizations such 
as FSIN and AFN needs to continue.  We need to 
have continued input at all levels to ensure our 
communities are represented provincially and na-
tionally.

I welcome the invitations to your community to 
hear your concerns and share your successes.  I 
will continue to support our people in times of need 
and look to our valued staff  for their contributions 
as a team to make PAGC the great organization it 
is.

Ninaskimon, Pidayamaya, Marsi Cho and Thank 
you.  Lets go forward with confi dence and strength.  
Together we will succeed.
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PAGC has been working with North American Fur 
Auction (NAFA) for the past three years to ensure a 
fair market for our trappers in Northern Saskatch-
ewan.  Last summer, PAGC supported several local 
trappers and elders to travel to NAFA in Toronto, 
Ontario.  The contingent met with NAFA Executive; 
toured the NAFA facilities; learned the process of 
getting the best market price for their fur; and dis-
cussed the issue of buying and transporting fur. 
This networking opportunity was important to en-
sure teachings of traditional and cultural resource 
use continues to identify the people and way of life 
in Northern Saskatchewan. 

PAGC has continued to monitor and engage the 
Canadian Nuclear Safety Commission (CNSC), the 
regulator of the Nuclear Industry in Canada. North-
ern Saskatchewan is the hub of the Nuclear Indus-
try in Canada and it is important for PAGC First 
Nations to have input and control of what is hap-
pening in their Ancestral Lands.     

The Grand Council continues to lobby and advocate 
for the development and improvement of infra-
structure and roads in our communities.  Specifi -
cally, the construction of roads into Athabasca Ba-
sin communities – the completion of which would 
help to overcome the many challenges of geo-
graphic and economic isolation.  The three major 
road initiatives include, the Hatchet Lake Road con-
struction; Athabasca Road upgrade; and the Fond 
du Lac Road engineering study.

By continuing to build relationships and work in 
true partnership – we will achieve greatness. I am 
honoured to hold the position of Vice Chief with the 
Prince Albert Grand Council as it gives me purpose 
and meaning to work towards the betterment all 
our First Nation communities. Marci-Cho.

2016 has been another busy year for the Prince 
Albert Grand Council.  The staff  in all our depart-
ments have worked hard to bring services and sup-
port to our twelve First Nations and their mem-
bers.  Success can be measured through our many 
achievements this year, but it is through the small 
acts - multiplied by thousands of our people - that 
we are transforming our communities. 

We have continued to host the Athabasca Sec-
tor Gathering each year in one of our Athabasca 
communities.  The purpose of the gathering is to 
provide community members with a better under-
standing of the vast array of programs and services 
available through the Grand Council, as well as, of-
fer a forum for discussion on activities that aff ect 
the land, treaty rights, mining, industry develop-
ment, wildlife management, education and training 
opportunities.

As the Saskatchewan Aboriginal member on the 
Mackenzie River Basin Board Traditional Knowledge 
Steering Committee, working in partnership with 
the University of Alberta and the Government of 
NWT, we were successful in achieving funding for 
an initiative called Tracking Change. Over six years 
(2015-2022), the project will fund local and tradi-
tional knowledge research activities in the Mack-
enzie River basin and sister projects in the Lower 
Amazon and Lower Mekong River Basins, with the 
long term goal of strengthening the voices of sub-
sistence fi shers and Indigenous communities in the 
governance of major fresh water ecosystems.

As a liaison with the Saskatchewan Research 
Council (SRC), we have worked towards ensuring 
that capacity is being built in the Athabasca Ba-
sin through Project CLEANS – the remediation of 
abandoned mines in the area.  A number of mile-
stones occurred this year, including: the selection 
of a local contractor to initiate Gunnar Mine reme-
diation; the preparation of license requirements to 
the Canadian Nuclear Safety Commission (CNSC); 
a student environmental monitoring program at 
Gunnar mine site; and a number of local commu-
nity meetings and workshops to ensure SRC keeps 
traditional knowledge and advice top of mind when 
making decisions.

VICE CHIEF VICE CHIEF 
JOSEPH TSANNIEJOSEPH TSANNIE
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PAGC FIRST NAT ION CHIEFSPAGC FIRST NAT ION CHIEFS

CHIEF

PETER BEATTY

CHIEF

EDWARD HENDERSON

CHIEF

TAMMY COOK-SEARSON

CHIEF

CARLTON BEAR

CHIEF

IAN MCKAY

CHIEF

LORNE STEWART

lac la ronge indian band
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PAGC FIRST NAT ION CHIEFS

CHIEF

LEO J. OMANI

VACANT

CHIEF

WALLY BURNS

CHIEF

BARTHOLOMEW J. 
TSANNIE

CHIEF

RUDY ADAM

CHIEF

RICKY ROBILLARD

wahpeton dakota nation

fond du lac denesuline
first nation

black lake denesuline
first nation

hatchet lake denesuline
first nation
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POPULAT ION STAT I ST ICSPOPULAT ION STAT I ST ICS

FIRST NATION 2015 2016

Black Lake 
Denesuline Nation 2,046 2,100

Cumberland House 
Cree Nation 1,558 1,628

Fond du Lac 
Denesuline Nation 1,948 2,002

Hatchet Lake 
Denesuline Nation 1,779 1,819

James Smith Cree Nation 1,472 1,537

Lac La Ronge Indian Band 10,349 10,590

Montreal Lake Cree Nation 3,889 3,918

Peter Ballantyne
Cree Nation 10,151 10,525

Red Earth Cree Nation 1,689 1,743

Shoal Lake Cree Nation 950 1,020

Sturgeon Lake First Nation 2,835 2,867

Wahpeton Dakota Nation 519 529

TOTAL 39,185 40,278

JIGGING CONTEST, DESCHAMBEAULT LAKE

NORTHERN SPIRITS
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PROGRAM DIRECTORS PROGRAM DIRECTORS 

FRONT ROW

Sandy Mclachlan, Personnel / Leona Sorenson, CCEC

Marilyn Highway, Urban Services / Diane Knight, CCEC

  BACK ROW

Nicole Crookedneck, Spiritual Healing Lodge / Cliff Buettner, Forestry

Ed Mirasty, Education / Frank Bighead, Housing and Technical Services 

Rick Sanderson, Justice / Al Ducharme, Health & Social Development

Johnny Walker, SIIT / Blake Charles, NLCDC 

 Mike Wells, IT Services / Betty Marleau, Agriculture

MISSING

Gene Der, Finance
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ACCOMMODATION

The CCEC has capacity for thirty placements. Cot-
tages 6, 7, and 8 are used for Child Care purposes. 
Angus Mirasty School is used for educational pro-
gramming. The CCEC Administrative staff  offi  ces 
are located in Cottage 5.  

ADMISSIONS FOR LONG TERM CARE

Admission referrals are made by ICFS or Ministry 
of Social Services Workers for children/youth who 
are in care and are identifi ed as requiring the long-
term programming off ered at CCEC. Considerations 
for acceptance include the reason for referral and 
appropriateness for the CCEC program and the age 
group for which CCEC has current openings.  

EMERGENCY PLACEMENTS

In February 2016 the Prince Albert Grand Council 
contracted with the Ministry of Social Services for 
ten Emergency Placements for children/youth ages 
six to twelve years. Negotiations are in place for 
fi ve additional Emergency Placements. Consider-
ation for acceptance remains the same as for the 
long term placements. The duration of placement 
varies, with a maximum of three months. Program 
services are the same as those off ered to long term 
placements.

FAMILY VISITATION 
The CCEC recognizes the importance of family in-
volvement in programming for the children and 
youth.  Regular family involvement through visita-
tion and family therapy is an important factor in 
determining success of treatment at CCEC after 
discharge from the program. Family visitations are 
arranged by the ICFS or MSS.  

PROGRAM MANDATE AND 
GOVERNANCE

The Child Care and Education Center provides long 
term therapeutic care for children/youth ages six to 
fourteen, emergency care for children six to twelve 
years of age, counselling and specialized education 
programming. Referrals for placement come from 
the Child and Family Service Agencies and the Min-
istry of Social Services. The Child Care and Educa-
tion Center is under the governance of the Prince 
Albert Grand Council.

PROGRAM COMPONENTS

The Child Care Program assumes responsibility for 
the care and supervision of the children and youth 
placed at CCEC. Childcare staff  perform daily child-
care functions that include basic parenting duties 
along with establishing structure and routines in 
a safe and nurturing environment. There are cur-
rently three cottages in operation with a staff  of 
twenty-fi ve Child Care Workers, three Cottage 
Case Managers, three Shift Supervisors, and three 
Housemothers.  

The Counsellor provides service to all children and 
youth in care at CCEC. Services include individual 
counselling, group counselling, family support, and 
consultative support to both education and cottage 
environments.  

Angus Mirasty School off ers special education 
programming to the children and youth placed at 
CCEC. Individualized Education Plans are devel-
oped for each student in order to accommodate in-
dividual learning needs after a range of educational 
and behavioral assessments are completed. Social 
skills and life skills development are important as-
pects of educational programming along with ac-
ademic achievement. The school staff  consists of 
two teachers and four teacher associates.

CHILD CARE AND CHILD CARE AND 
EDUCAT ION CENTREEDUCAT ION CENTRE
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of their lives. Establishment of a long-term care 
component to the CCEC program continues to be 
a goal.

ACCREDITATION

The CCEC program continues to prepare for ac-
creditation through a recognized accrediting or-
ganization (CARF Canada). Accreditation assures 
payers and regulators that internationally recog-
nized standards have been met in the provision of 
services for children and youth. The Co-Directors 
and Cottage Managers received training in order 
to learn about the requirements and process of ac-
creditation.

The Child Care and Education Centre program was 
reviewed by the Ministry of Social Services in 2012.  
All requirements have been met. A Protocol Agree-
ment has been signed between the Prince Albert 
Grand Council and the Ministry of Social Services.

HIGHLIGHTS & SPECIAL PROJECTS

FINE ARTS FESTIVAL

The children from CCEC participated in the Fine Arts 
Festival held in Prince Albert in April. Angus Mirasty 
School won over one hundred awards, highlight-
ing the many special talents the children and youth 
have in the arts. Many of the children/youth won 
several individual awards, making the CCEC, Agen-
cies, and families very proud.  

Core Competencies Training for Group Homes
Child Care Workers from each of the Cottages re-
ceived certifi cates in June 2016 for completion of 
the Core Competencies Training for Group Homes 
(10 modules) delivered by the First Nations Child 
and Family Institute.  

CASE REVIEW REPORTS

The CCEC reports on the children’s/youth’s prog-
ress four times per year. Reports are prepared by 
the Cottage Case Managers, Teachers and Counsel-
lor. Families are invited to attend along with ICFS 
and MSS Social Workers.  

STAFF TRAINING

The Child Care and Education Center continues to 
provide training to staff  on a regular basis. Core 
training includes Crisis Prevention Intervention, 
CPR First Aid, and Suicide Intervention. Additional 
specialized training, relative to various aspects of 
treatment is provided as well. 

Recently, the Child Care Workers completed the 
Core Training for Group Homes that was off ered 
by the First Nations Child and Family Institute.  
The Angus Mirasty School staff  attended a work-
shop hosted by the PAGC Education IT Department 
to learn about the use of technology in the class-
rooms.

PRACTICUM PLACEMENTS

The Child Care and Education Center continues to 
provide for practicum placements in various as-
pects of the program. Students from the Bachelor 
of Indian Social Work Program from the First Na-
tions University of Canada have completed training 
at Angus Mirasty School in 2016.

FUTURE PLANS

LONG TERM PROGRAMMING

CCEC provides programming for many special 
needs children with conditions such as Fetal Alco-
hol Spectrum Disorder, chronic health conditions, 
developmental delays, and psychological and psy-
chiatric disorders. Some of these children will re-
quire specialized care and intervention for the rest 
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Case Management, individual and group counsel-
ling for multiple presenting concerns including:  

• Neglect

• Health

• Nutrition

• High-Risk Behavior

• Substance Abuse (Families or Student)

• Sex and Sexuality

• Homelessness

• Peer Relationships

• Playground skills

• Criminal Behavior in the community

• Poor Attendance

• Personal safety

• Self-management skill

• Separation/ divorce

• Grief/Death/Loss

• Family Violence

• Depression

• Self harm

• Suicidal threats/attempts

• School Routines

• Class Room Skills

• Work Habits

• Group skills

• Administration referred

• Teacher/Staff  referred

• Career Planning/ Goal Setting

• Self esteem

• Belonging/Isolation 

EARLY LITERACY PROJECT 2015-2016
The goal of the Early Literacy Project is to increase 
literacy success in the early years with the provi-
sion of resources, workshops, and implementation 
supports that targets teachers, children, parents 
and community.

FNSSP / EARLY LITERACY

SAFE AND CARING SCHOOLS 
Free Professional Development organized through 
Safe and Caring Schools including Applied Suicide 
Intervention Training (ASIST), Life Space Crisis In-
tervention (LSCI), Nonviolent Crisis Intervention 
(CPI), and Mental Health First Aid (MHFA).  This 
professional development can be organized in 
schools at no cost because PAGC Education has in 
house trainers, all professional development can be 
coordinated with the Special Education Coordinator 
Tyron MacPherson. 

Violence and Threat Assessment Level 1(VTRA) 
training through the Canadian Violence and Threat 
Assessment Institute. 

New Safe and Caring Schools working group de-
veloping a guide for PAGC schools with each com-
munity’s protocols for school crisis response.  This 
guide will assist schools by having something they 
can go to in a crisis situation with the information 
they need on hand.  

Capacity Building School Counsellors/ Helpers 
training through the Crisis Trauma Resource Insti-
tute (CTRI).  Currently, school counsellors, includ-
ing on staff  elders and liaison workers are being 
provided with the opportunity to strengthen coun-
selling skills through continuing education credits 
from CTRI.  Topics covered include engaging and 
building relationships, diffi  cult behaviors of youth, 
self injury, anxiety, PTSD, depression, bullying, 
walking through grief and basic counselling skills.

PAGC Education School Youth Advisory Council and 
Conference to give youth a voice in keeping schools 
safe and caring.  Initiatives to be developed inclu-
sive of youth perspective.

Bullying Policy that can be used as a template for 
schools to design their own policy which includes 
plans of interventions for not only the victims but 
the bullies and bystanders.   

EDUCAT IONEDUCAT ION
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• Early Literacy Project investment in re-
sources which supported resource-based 
learning, guided reading, classroom libraries, 
levelled reading materials, read-alouds, Hand-
writing without Tears and play-based Centre’s 
in Pre-Kindergarten and Kindergarten.  

• Early Literacy Workshop 2016 focused on 
guided reading, phonological awareness, run-
ning record assessment, Daily 5, Integrating 
technology, Saskatchewan Reads and math-
ematics in the early grades. Over 100 PAGC 
teachers attended the Early Literacy Workshop 
this past school year. This training will impact 
over 1700 students in Pre-K to Grade 3. Train-
ing and support were also provided for the Ear-
ly Years Evaluation in participating schools.

• Implementation support was provided in-
school by a multi-disciplinary team (early learn-
ing specialist, early literacy specialists, oral lan-
guage specialist, readiness to learn specialist, 
teacher mentor, and educational technology 
specialist) by request for teachers implement-
ing the balanced literacy framework.

FNSSP RETENTION 2015-2016
Goals of Student Retention: Prince Albert Grand 
Council Education Student Retention aims for stu-
dents to remain in school and achieve goals mean-
ingful to them.

Two Key Factors in Student Retention:

1. Engagement

a. Social

b. Academic

c. Intellectual

2. Instruction

a. Innovative practices

b. Positive school and classroom climates

c. Eff ective leadership

d. Early interventions

e. Career and academic awareness

PAGC Education services and projects that 
support Student Retention: (As funding per-
mitted)

  School-Family Activity Nights

  Take Home Reading Programs

  School Leadership Support: Administrator’s 
PD, grouping project

  Orientation to Kindergarten

  Guidance Counsellor Training and Support

  Student Voice: surveys, TTFM, EYE

  Engaging Education: Technology  - Ipads, 
Mathletics

  Literacy/Numeracy Contests

  Engaging Education: First Nation Resources 
library materials, take home books

PERFORMANCE MEASUREMENT

I had the privilege of serving our PAGC School 
principals and teachers this past 2015/2016 school 
year. I look forward in continuing working with ev-
eryone in the new school year. Here is a breakdown 
of some of the activities I performed over the year. 

Dadavan Focus Group Workshop:

• September 15th & 16th, 2015: 28 Dadavan 
Technicians attended the one and a half day 
workshop.

School Dadavan Workshops:

September 2015: Red Earth and Shoal Lake

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports



March 2016: Deschambaut Lake High school and 
Elementary school

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports

April 2016: Southend 

• Teacher Planner, mark books, year plans, and 
long range plans

• Student attendance and reports

Help Desk Calls: 95

• Online Support: Over 50 emails between princi-
pals, Dadavan techs, and teachers 

Woodcock Johnson Testing

November 2015: 

• Sally Ross School, Bells Point, Grand Mothers 
Bay, and Senators Myles Venn

December 2015

• Chief Moses Ratt School, Shoal Lake, Red Earth

January 2016

• Southend, Cumberland House, Sturgeon Lake, 
and James Smith

February 2016

• Montreal Lake, Hatchet Lake, Fond Du Lac, and 
Black Lake 

CTBS Testing: This year 4 schools one from 
each sector students in grades 6s and 9s 
were tested.

• Shoal Lake

• Black Lake

• Deshambualt 

• Sturgeon Lake

The Raven Newsletter: The PAGC newsletters 
are published and distributed through print and 
electronically on October 2015, January 2016 and 
March 2016.

Next PAGC DADAVAN Workshop is scheduled to 
take place on August 22nd & 23rd, 2016 at the 
Sturgeon Lake Complex boardroom

RESOURCE CONSULTANT’S 
REPORT 2015–2016
It has been my privilege to serve as Resource Con-
sultant for the 2015/2016 school year.  I began the 
year as full time but was granted half time status 
in January of this year.  It has been a very busy 
and rewarding year.  We have seen the growth of 
Guided Reading in many of our schools.  Teachers 
are seeing increased reading levels with the use of 
Guided Reading.

It was great to do a Library order for Father Megret 
Elementary and High School in Wollaston.  I am 
certain the students will enjoy the new resources 
and teachers will now have materials to match the 
curriculum.  I would be delighted to assist any oth-
er school with a project such as this.

Non graded instruction seems to be coming alive 
within our schools.  It is fantastic to see schools 
adapting to meet the varying needs of the students.  
We are always ready to help with assessments and 
programs for non-graded and traditional instruc-
tional settings.  

This year grade one classrooms were provided with 
book carts and small in class libraries.  It is hoped 
that we will have funds to continue to update books 
carts that have been provided to schools.
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I was delighted to present at the NAN Education 
Conference in Thunder Bay.  It was a good oppor-
tunity to share some our Best Practices with our 
Ontario partners in education.  

Plans for the New Year include up grading library 
carts and ongoing support for all schools in the area 
of Literacy and Resource Development.   I would 
like to express a sincere THANKS for the welcome 
we receive from all of our schools and I look for-
ward to serving you in the upcoming school year.  
Have a safe, happy, relaxing summer!  See you in 
the fall!

EDUCATIONAL TECHNOLOGY

The goal of Educational Technology is to create op-
portunities where our students can become digi-
tally fl uent members of society by providing class-
room teachers the training (workshops, supports, 
etc.) needed to use technology as a tool in the 
classroom.

• Educational Technology Sessions focused on 
SMART Board basics. There were four schools 
that requested SMART Board workshops this 
past school year. Support was also provided for 
Microsoft Word and Mathletics in participating 
schools.

• Implementation support was provided in-school 
for Early Literacy’s Daily 5.

TEACHER SERVICES

With another busy year coming to an end, it has 
been rewarding to continue the work needed in ed-
ucation to support educators, administrators and 
students. 

• Teacher Evaluations and Coaching/Mentor Sup-
port

• Teacher Evaluations - 153 teachers with pre-
post conferences;

• Mentor support to teachers on renewed curricu-
lum planning (outcomes, indicators), alignment 
of plans to instructional to assessment strate-
gies, units/genres, First Nations content/per-
spectives, etc., 

• Supervision of professional growth as request-
ed by principals and Education Directors; 

• Inter-departmental support for specialized 
teachers provided by Special Education and 
Language and Culture Specialists 

Principal Evaluations:  three (3); two formally 
completed and one withdrawn;

Administrative

Teacher Accreditation 

Secondary program, protocol and approval pro-
cess; 
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Student Tracking and Approval review/approvals to 
ministry;

Updates and support provided on Saskatchewan 
Teacher Regulatory Board (regulations and pro-
cess) – eg.  Student Records, etc. to principals es-
pecially in regard to teacher certifi cation and pro-
gram approvals;

Reporting and Feedback as required (PAGC Educa-
tion, Principals, Ministry Liaison)

Communicating with Principals – teacher certifi ca-
tion, SDS, evaluations, schedules, etc.;

Temporary Teacher Certifi cation Review;

Locally developed and locally modifi ed program-
ming;

Curriculum and Instruction

Feedback to Principals and teachers as required; 
resource and unit planning, development and de-
livery;, FNCP’s (First Nations content and perspec-
tives); , 

Program Development and Review;

Teacher Professional Development - Facilitated 
presentations on culturally appropriate, meaning-
ful and relevant instruction and assessment;

Culminating comments for August 2015 to 
June 2016 

We are grateful for the support provided by our col-
leagues (RMO/Special Education Specialists, Dene 
Language/Culture Specialist, New Paths Special-

ist).  Certainly, tasks in teacher services endure as 
is our commitment to ensure quality educational 
programming in PAGC schools.  

NEW PATHS

New Paths for Education Program

This year we received $ 2,850,391 for our New 
Paths projects.

The New Paths for Education program addressed 
fi ve key Strategic Priorities:

1. Eliminating School Violence

2. Creating More Innovative & Engaging Schools

3. Closing the Achievement Gap

4. Retaining the Language & Culture

5. Increasing Elder & Parent Involvement

Each PAGC school developed their own communi-
ty driven initiative that addressed one or more of 
the fi ve Strategic Priorities.  PAGC Education ran 
eleven initiatives that helped each PAGC school / 
community address issues in their own community.

PAGC New Paths for Education Initiatives:

• Administrators Professional Development

• Better Beginnings: Early Learning Initiative

• Connectivity

• First Nations Language & Culture Project
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• Language and Cultural Teachers Professional 
Development

• New Paths Consultant

• Physical Activity for Life

• Resource Services Specialist

• Special Education Development

• Teacher Associate Training

• Technology & Education

PAGC Education was pleased to notice many posi-
tive results from the community driven initiatives 
and PAGC’s initiatives. 

LANGUAGE AND CULTURE

During this past fi scal year the language and cul-
ture department has been involved with continued 
eff orts to support initiatives which will rejuvenate, 
protect, promote and enhance First Nations lan-
guage and culture programs.  We have distributed 
a draft language and culture program guide, which 
was developed based on the Western Canadian 
Protocol for Basic Education. 

Teachers have been using this document, as well as 
other curricula to plan year, unit and lesson plans.  
Planning support services are off ered through our 
offi  ce should the teachers require assistance?  We 
have also been out to visit the teachers within their 
communities on a regular basis to provide on-going 
support in planning, teaching strategies, student 
assessment and identifying resource materials.  

The team also prepared for and hosted two work-
shops for the language and culture teachers within 
the PAGC schools. Both workshops were very well 
received with a participation count of twenty-fi ve 
for each workshop. We are anticipating future 
workshops in this coming year. 

As part of our roles we occasionally provide trans-
lation services for Elders. This year we had the 
opportunity to off er this assistance at the Annual 
Assembly where there were Elders in attendance 
from within the various PAGC communities. In ad-
dition, we attend culture camps and language fes-
tivals, upon invitation.

In the language resource development and pro-
duction aspect, we have been busy researching 
and obtaining relevant resources for the language 
programs, developing essential word lists, phrase 
books, charts, dictionary and computer applica-
tions. We continually research and implement 
technological tools which may be applicable to lan-
guage programming. Take a minute and visit our 
online resources: 

www.ablang2013.blogspot.ca

www.pagc.sk.ca/education/programs-and-servic-
es/language-culture-programs

As part of our upcoming strategic plan we will re-
search ways to identify and compile templates to 
assess and evaluate speaking, reading and writing 
in the language programs. Assessment and eval-
uation tools and resources have been a constant 
demand from language teachers everywhere and 
it is our hope we can assist in this area to help 
make language programming eff orts more sustain-
able. Furthermore, the Dene curriculum team will 
be meeting a few times throughout the coming 
year to collaborate on a locally developed language 
and culture curriculum and to collect information 
regarding Dene protocols. 

We have also worked with James Smith Cree Na-
tion and Sturgeon Lake First Nation in completing 
Plains Cree Language Scope and Sequence Charts 
from grades one to nine. The Plains Cree team di-
vided the language into 32 categories and identi-
fi ed 1179 words/word phrases. These charts are 
the foundation for further developments in the 
areas of teaching strategies, student assessment 
and resource creation.  These scope and sequence 
charts will also be used to develop apps that can be 
down loaded on to the schools iPads.

We also assisted Cumberland House Cree Nation 
in completing Swampy Cree language Scope and 
Sequence charts from grades one to nine. The 
Swampy Cree team developed 33 categories that 
contain 1286 words/word phrases. These charts 
become the foundation for further developments 
in the areas of teaching methods, student assess-
ment and resource creation. These charts will also 
be used to develop a Swampy Cree app that can be 
down loaded on to the school’s iPads.
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WATER AND SEWER, INFRASTRUCTURE 
PROJECTS FOR 2015/16/17
• Fond Du Lac - Design Phase for the Water Treat-

ment Plant Expansion and upgrade.  

• Fond Du Lac – SLS 2 and 4 Upgrades is in prog-
ress

• Black Lake WTP upgrades in progress

• James Smith Water Treatment Plant upgrade 
project has been completed and is in operation.

• James Smith constant road Project is in con-
struction

• James Smith Bridge Repair is in design stage

• PBCN – Deschambault Lake water treatment 
plant study was completed for this fi scal year. 
The project is now at Tender Stage.

• PBCN – Pelican Narrows WTP Upgrade is pres-
ently in design progress.

• Red Earth – Bridge Project is near completion.

• Sturgeon Lake WTP Upgrade is presently in 
construction stage.

• Montreal Lake WTP is presently in construction 
stage.

• Shoal Lake WTP is complete and in operation.

• Cumberland House Drainage project is in prog-
ress.

• Cumberland WTP Upgrade is in design phase.

• Cumberland House Sewage Lagoon project is in 
construction.

SCHOOLS PROJECTS 2015/16/17
• School expansion and renovation completed for 

Red Earth.

• Shoal Lake School Renovations have been com-
pleted.

• Pelican Narrows High school Upgrade and Ex-
pansion Project is completed.

PROGRAM SUMMARY

The 2016/17 year has been very busy for all of 
the twenty PAGC Housing & Technical Services staff  
members.  This offi  ce has seven departments and 
each department is responsible for delivery of ser-
vices to the First Nations and Communities.  There 
have been continued projects, services, and in-
spections completed this past year.  

CAPITAL PLANNING

COMMUNITY DEVELOPMENT STUDIES 
UPDATES

Updates are provided for each community on a 
fi ve rotational basis. Annual updates for the capital 
plans are to be conducted with each community. 
In the 2016/17 FY it is planned to meet with each 
Band in throughout the year to update the fi ve year 
capital plan in preparation for the review meetings 
held in January 2017 with INAC to prioritize the 
next FY capital projects.  Community Plan Updates 
are in progress for Sturgeon Lake, Wahpeton and 
Red Earth. A Community Plan update is planned for 
Cumberland House. 

ASSET CONDITION REPORTS

Asset condition reports are updated on a 3 year 
rotational schedule for each community. Compli-
ance reports are now being conducted as part of 
the Building Maintenance and Water/Waste water 
trainers and will be submitted September 30th, 
of each fi scal year. ACRS updates are in progress 
for Pelican Narrows, Deschambault Lake, Sturgeon 
Landing, Kinoosao and Wahpeton.

ADVISORY SERVICES

Advisory services are provided for each Band com-
munity for major capital projects PAGC Band proj-
ects Services provided in 2015-17 include:

TECHNICAL SERV ICES  AND TECHNICAL SERV ICES  AND 
HOUS INGHOUS ING
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INFORMATION SYSTEMS

This offi  ce can now provide the PAGC First Nations 
and Communities and their membership with an 
array of map products suitable for Resources Appli-
cations and Community Development, these maps 
are continually updated throughout the year.

Community Infrastructure & Housing Annual Re-
port has replaced and combined the Capital Asset 
Inventory System (CAIS), and the Capital Manage-
ment Database (CMDB) annual reports. As in pre-
vious years, our department visits each community 
to update each report and submit our results by 
mid-October to INAC. This information is used to 
assist the PAGC First Nations in their Operation and 
Maintenance of Capital Assets. The housing portion 
gives the community a snapshot of current housing 
stocks.

As a member, The Saskatchewan Geospatial Imag-
ery Collaborative (SGIC) is made up of Provincial, 
Federal, Municipal Governments, Industry, First 
Nations, Academic and Scientifi c organizations. 
This collaborative share the same technology and 
uses for satellite imagery and aerial photography. 
The satellite images are currently available and the 
air-photos that have been captured to date cover 
approximately 85% of the Province. Beginning in 
2008, this project has been extended until 2016. 
For more information visit www.fl ysask2.ca.

Housing and preliminary building design.  A num-
ber of communities have been requesting architec-
tural blueprints for new housing and building con-
struction.  This service is on a fee for service basis 
and is completed as time allows.

GPS Surveying and Training continues to be avail-
able for our communities when time and personnel 
allow. 

• Southend School Roof upgrade and assessment 
is in design.

• Father Megret High School Roof Replacement is 
in design.

• Fond Du Lac School Roof Upgrades and renova-
tion is in progress.

• Cumberland House School Roof Repairs is in 
design.

• Pelican Narrows Teacherage renovations and 
relocation is in progress.

• Deschambault Lake Teacherage Upgrades.

• Deschambault Lake High School Heating Con-
trols upgrade and assessments.

FIRE PROTECTION PROJECTS 2015/16/17
• Hatchet Lake Fire Protection Project is complet-

ed with a Fire Hall and Fire Truck.

• Southend Fire Protection Project is in progress 
for a Fire Hall and Fire Truck.

OTHER PROJECTS 2015/16/17
• Montreal lake Health Center Renovation and 

Expansion is in construction.

• Deschambault Lake Nursing Station Renovation 
and Expansion.

LANDFILL

• Shoal Lake landfi ll/transfer station has been 
completed. 

• Deschambault Lake Landfi ll Upgrade is in de-
sign.

• Montreal lake Landfi ll upgrade.

We are currently waiting for an update of the Capi-
tal Projects Budget which should provide for addi-
tional projects for our area.
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HOUSING ADVISORY SERVICES 2015 - 2016
FIRST
NATION

SECTION 
95 & NEW

RRAP 
2015/16

INVENTORY 
DATABASE

CMHC 
PCR BAND UNITS

Black Lake 0 0 0 0  

Cumberland House 0 7 224 0  

Fond du Lac 0 0 0 4  

Hatchet Lake 3 6 0 0  

James Smith 12 6 0 0  

Lac La Ronge 13 17 0 80  

Montreal Lake 0 5 0 0  

Peter Ballantyne 0 24 912 0  

Red Earth 0 0 189 0  

Shoal Lake 0 0 105 0  

Sturgeon Lake 0 0 0 0  

Wahpeton 0 0 0 0  

Out of Region 21 24 0 0  

Northern Spruce 0 0 0 0  

TOTAL 49 89 1430 84 ***1000+

*Total housing units listed but important to note that new units receive up to 6 inspections and 
renovations average 3 inspections per unit. 

**To be completed summer of 2016
 ***Band units column estimated due to too numerous ongoing inspections.

HOUSING SERVICES

CMHC Inspections:  PAGC Housing Services Depart-
ment signs a yearly fee-for-service contract with 
CMHC - Canada Mortgage and Housing Corporation 
on the RRAP - Residential Rehabilitation Assistance 
Program, Section 95 Subsidized Housing Projects 
and other existing programs as needed. 

Indigenous and Northern Aff airs Canada (INAC) In-
spections:  For units identifi ed as needing $5,000 
or more repairs as identifi ed through Band Based 
Capital Work-plans, INAC requires pre-inspections, 
progress and fi nal inspections be performed on 
those housing units. PAGC performs these inspec-
tions throughout the year and make recommenda-
tions as needed (example: related to health and 
safety) 

Housing Inventory:  There are 4531 units recorded 
in PAGC’s Housing Inventory database. Housing 
Services visits each unit once every 3 years to pro-
vide INAC and First Nations an update of overall 

housing conditions, fi re safety and demographics 
such as overcrowding.

Housing Training and Development is available 
through CMHC’s Aboriginal Capacity Development. 
CMHC currently prioritizes 1/3 of Saskatchewan 
First Nations each year under their PTIO – Plan to 
Improve Operations program and work with each 
community to identify training and capacity needs. 
PAGC Housing & Technical Services delivers various 
housing training / workshops such as basic home 
maintenance and mold remediation under contract 
to CMHC. 

Housing Advisory Services: The PAGC Housing 
Manager attends meetings throughout the year at 
First Nations and Communities relating to housing 
issues and will provide orientation for First Nations 
Chiefs, Councilors, Housing Committee and New 
Housing Coordinators.  The PAGC Housing Servic-
es staff  can also provide, assist and advise on any 
housing issues that a PAGC First Nation and Com-
munity may have.



21

CIRCUIT RIDER TRAINING 
PROGRAM

Funding for management of this program end this 
fi scal year on March 31, 2016 and PAGC is review-
ing options.

WATER & WASTEWATER TRAINERS

The Circuit Rider Training Program has contin-
ued with site visit training.  Our trainers; Calvin 
Bird, Stan Merasty and Mervyn Keleman continued 
to visit the communities on a rotational basis. In 
2013/14 the trainers were given designated sites in 
order to better complete the Emergency Response 
Plans and Maintenance Management Plans. This 
will be continued in 2016/17

This fi scal year we provided boiler training for our 
operators with a total of 23 operators and mainte-
nance people taking the course.  This program will 
continue to off er CEU training opportunities to help 
the operators get their CEU credits.  CEU training is 
required in order to re-certify the operators every 
two years.  We are again planning to off er a fall and 
spring CEU training session. 

The Circuit Rider Training Program is continuing 
with scheduled site visit training.  The Water Op-
erators have done a good job of operating the Wa-
ter and Wastewater Facilities in the PAGC First Na-
tions Communities.  Our goal is to have a certifi ed 
operator at the level of the water plant at every 
community

BUILDING MAINTENANCE TRAINERS

Darren Charles came back to PAGC as a trainer 
in 2013 with experience in air handling an HVAC 
systems.  Scott McHarg has proved very benefi cial 
to the program. Scott is a Journeyman Mill Wright 
with several years’ experience in plant shut down 
maintenance.  Gary Harris returned to his position 
as Senior Building Trainer after a brief period man-
aging the PAGC Maintenance Program.

Summary of Program Activities

• Developed maintenance schedules for the 
schools of the PAGC district.

• Provide direct assistance in shut-down and an-
nual maintenance of Boiler heating systems for 
the schools.

BEFORE RENOVATIONS AFTER RENOVATIONS

LA RONGE RRAP, MORIN LAKE



CIRCUIT RIDER TRAINING

FIRST NATION COMMUNITY

Black Lake 
Denesuline Nation Chicken 224

Cumberland House 
Cree Nation Cumberland House 20

Fond du Lac 
Denesuline Nation Fond du Lac 227

Hatchet Lake 
Denesuline Nation Lac La Hache 220

James Smith Cree Nation James Smith 100

Montreal Lake Cree Nation Montreal Lake 106
Little Red 106B

Lac La Ronge Indian Band 
 

Lac La Ronge
Stanley Mission
Grandmother’s Bay
Hall lake
Sucker River
Little Red 106C & D

Peter Ballantyne Cree Nation Deschambeault Lake
Pelican Narrows
Sandy Bay
Southend
Kinoosao
Kiskaciwan
Sturgeon Weir

Red Earth Cree Nation Red Earth 29 & 29A

Sturgeon Lake First Nation Sturgeon Lake 101

Shoal Lake Cree Nation Shoal Lake 28A

Wahpeton Dakota Nation Wahpeton 94

• The Circuit Rider Training Program is continu-
ing with scheduled site visits and is always 
available to assist with operation problems and 
emergencies.

• The Circuit Rider training program is a valuable 
training tool for maintenance personnel and 
provides a place to call for help with their facili-
ties. 

• Training is provided to 12 Bands and 24 com-
munities in the PAGC District as listed in the 
table below:

MAINTENANCE MANAGEMENT 
PLANS

Maintenance Management Plans have been updat-
ed for each of our communities and will be contin-
ued to be reviewed with the local Water Waste Wa-
ter operators and Building Maintenance personnel. 
At the present time most of the management plans 
which are in place are part of the Operation and 
Maintenance Manuals which were provided to the 
operators at the completion of the Capital Project 
and subsequently added to as further assets were 
completed. 

We have also provided the operators with a generic 
Maintenance plan which outlines required activities 
on a daily, weekly, monthly and annual basis. Re-
cent requests by INAC for a more proactive main-
tenance plan have caused us to begin working on a 
maintenance plan in compliance for these requests. 
It is our plan to develop a plan more specifi c to the 
community infrastructure outlining a more detailed 
operational chart on which completion dates may 
be recorded. It is our plan to implement these in 
our smaller communities fi rst as per the schedule 
noted below. 

2016/17: Wahpeton, Sandy Bay, Shoal Lake, 
James Smith, Hall Lake, Sturgeon Landing, Stur-
geon Lake, Montreal Lake, Deschambault Lake, 
Grandmother’s Bay, Cumberland House, Little Red, 
Sucker River, Pelican Narrows, South End, Hatchet 
Lake, Fond Du Lac, Black Lake, Stanley Mission and 
Lac La Ronge. 
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It is also our intention to work with the Band per-
sonnel to implement a strategy for completing 
ACRS defi ciencies as part of the maintenance plans.

At the present time copies of all the O & M Man-
uals and copies of the record drawings for PAGC 
community capital projects are maintained at the 
offi  ces of PAGC Housing and Technical Services. 
They are referenced on an on-going basis during 
the course of assisting Band maintenance and wa-
ter waste water personnel in completing repairs to 
their respective systems. Copies are also provided 
to the First Nation communities at the completion 
of the capital projects.



cies. We must put pressure on INAC to fund these 
services to the Bands. We are also still planning to 
build an Emergency Operations and Training Center 
on Reserve near our main PAGC offi  ce building. 
It has been extremely hard to receive any funding 
from INAC in this area.

The Emergency & Protective Services department 
has been mandated by the PAGC Chiefs to set up 
Search and Rescue teams throughout our PAGC 
area and this process has already started.  The 
Search and Rescue Training has been completed 
in Red Earth, Shoal Lake, Montreal Lake, Lac La 
Ronge, Fond Du Lac, Wahpeton, Stanley Mission, 
Hall Lake, Sandy Bay, Pelican Narrows, Sturgeon 
Lake, James Smith and Little Red. We want to train 
them to a level where they will eventually become 
trainers themselves. 

You will now have access to emergency radios for 
use during emergencies through this department. 
We have 80 portables and 4 mobiles ready for use. 
If you need radios for an emergency please contact 
this offi  ce.

On July 23rd, 2016 Fond Du Lac won the Provincial 
Aboriginal Firefi ghter’s Competitions held in Stur-
geon Lake.  “Congratulations” to the Fond Du Lac 
Firefi ghters.
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EMERGENCY & PROTECTIVE 
SERVICES

As this department continues to see a growth in 
housing and populations we must ensure that the 
First Nations and Community is prepared to deal 
with the Fires and other Emergencies that their 
fi re fi ghters must deal with. This means the Fire 
Fighters must be properly trained to ensure the 
safety of not only the First Nations and Commu-
nity, but the Fire Fighters themselves.  Currently 
Indigenous and Northern Aff airs Canada (INAC) 
funding is inadequate to cover the cost of training 
for Fire Fighters and the PAGC Technical Servic-
es Department has to obtain the funding for this 
training from other sources. We have approached 
INAC to pay for another fi re instructor position and 
are awaiting a response.

The number of Emergencies that the First Nations 
and Communities cannot handle on their own con-
tinues to rise. Flooding, Forest Fires, Spills and 
other Emergencies threaten our First Nations and 
Communities every year and this department must 
ensure that the First Nations and Communities 
have the training to mitigate the damages to their 
Community.   INAC does not fund PAGC for this 
training and response in these types of Emergen-

WOMEN IN TRADES, MONTREAL LAKE BASIC HOME MAINTENANCE TRAINING
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SASKATCHEWAN FIRST NATION 
FOREST FIRE PROTECTION 
SERVICES AGREEMENT

The PAGC Forestry Program provides administra-
tive and technical assistance for the Saskatchewan 
First Nations Forest Fire Protection Services Agree-
ment.  This is a 4-year agreement from 2013 – 
2016, negotiated with Saskatchewan Ministry of 
Environment and INAC employing 33 - 5 man crews 
within PAGC totaling 165 personnel. The most im-
portant aspect of this agreement is in respect to 
the training requirements that are essential to fur-
ther develop individuals within the current agree-
ment terms.

FIRESMART 

This unprecedented fi re season aff ected all northern 
communities, through evacuations and kept First 
Nations Fire crews actively involved in fi re suppres-
sion and/or fuel management projects. Through 
this agreement and the ability of our organization’s 
response to wildfi res, Indigenous and Northern Af-
fairs Canada committed funding to complete com-
munity “Firesmart” Fuel Management Projects, 
through a partnership proposal.

It became evident through the season that fuel 
mitigation was a priority and once endorsed by the 
community leadership, the fuel management plans 
developed were coordinated and carried out in 11 
communities. This provided much needed employ-
ment for 205 individuals for 12 weeks to provide 
some protection to communities through the physi-
cal removal of fuel immediately adjacent to the re-
spective community.

This funding also provided for Local Firesmart Rep-
resentative Workshops for all Saskatchewan First 
Nations to participate in the Firesmart Canada 
Community Recognition Program.

The mandate of the Forestry Program is to locate 
and identify Forestry and Resource sector opportu-
nities for member First Nations. With the inception 
of this Program and staff  positions, specifi c priori-
ties have been established:

CURRENT ENVIRONMENT

The Forestry Program Director currently reports di-
rectly to the PAGC Executive. The Program Direc-
tor provides staff  direction, fi nancial administration 
and acts as a liaison with all communities for de-
livery of the Saskatchewan First Nation Forest Fire 
Protection Services Agreement and other commu-
nity projects identifi ed.

Identifi ed areas of responsibility are, but not lim-
ited to, the following:

• Raise the profi le of Forestry within PAGC, and 
provide mentorship to First Nation youth in pur-
suing forestry careers through education, train-
ing and skill development.  This is currently ac-
complished through representation on Forestry 
Committees and attending Meetings and Con-
ferences on behalf of member First Nations.

• Boards and Commissions

• Program Manager – Cliff  Buettner

• Board of Directors – Vice President – Prince Al-
bert Model Forest

Locate opportunities within Forestry for member 
First Nations by:

• Provide technical assistance to member First 
Nations upon request.  This includes compila-
tion of funding proposals and fi scal reports.

• Facilitate the transfer of Forestry Policy - atten-
dance at Provincial Forestry Advisory Commit-
tee meetings, participation in Land Use Plan-
ning and discussions on the Forest Fire Values 
Protection, Forest Disease and Insect Policy.

FORESTRYFORESTRY
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JUNIOR RESOURCE RANGER PROGRAM

The fi nancial administration of this program is the 
responsibility of the host community, and sup-
ported through funding proposals submitted and 
approved through various agencies. It is accom-
plished with assistance from Prince Albert Grand 
Council, individual First Nations and contributions 
from the Saskatchewan Ministry of Environment – 
Wildfi re Management Branch. 

The initial direction of this program was to give Ab-
original Youth an introduction into careers in In-
tegrated Resource Management. The program has 
an itinerary of training in place for the youth to 
participate in and involve many areas related to the 
Forest Industry. This involves areas of reforesta-
tion, inventory, cultivation, and preservation of our 
forests. 

In light of the provincial fi re situation and commu-
nity evacuations this program was not delivered 
in this fi scal season. These achievements require 
involvement from the community, support from 
its Chief and Council, and the individuals desire to 
assist in their personal future development, and 
most importantly, the parents support in their own 
youths’ aspirations.

The Environment and Renewable Resources are an 
ever-increasing issue within the PAGC area. First 
Nations may not have the fi nancial ability to secure 
investment capital and technical advice on Envi-
ronment and Renewable Resource issues and may 
not have the capacity to provide this expertise in-
ternally. Through the PAGC Forestry Program we 
will continue to assist First Nations in sustainable 
economic and cultural benefi t.

PRINCE ALBERT MODEL 
FOREST / FOREST COMMUNITIES 
PROGRAM

The Prince Albert Grand Council along with other 
organizations including individual First Nations 
form a partnership called the Prince Albert Model 
Forest.  The Vision Statement of the Model Forest 
is “We envision the Prince Albert Model Forest as a 
landscape demonstrating the spirit of Sustainable 
Forest Management through the power of working 
together”: Ma Maw Wechehetowin - working to-
gether/ helping each other. 

The Forestry Program Manager is the current Vice 
–President of the Prince Albert Model Forest. The 
PAMF is a non – profi t partnership of forest users 
who are committed to enhancing forest sustain-
ability through research, education and the equi-
table sharing of forest resources. 

FUEL HAZARD REDUCTION
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invested back into our communities. Altogether it 
will build infrastructure both professional and facil-
ity, and send a confi dent message of progress and 
capability.  

• Many of the diverse benefi ts include the follow-
ing: 

• More professional jobs, as well as training for 
those jobs

• Greater health infrastructure leading to better 
quality health care

• Greater support for our communities

• Higher comfort levels from our community 
members for the health they will receive

• Fulfi llment of the standard principle of all health 
delivery of which “managing one’s own health 
leads to greater success and quality of life” 

As we persist in our mandate to ensure that First 
Nations health programs are delivered from a Trea-
ty Right to Health foundation, our H & SD staff  con-
tinues to be dedicated in their work to our member 
First Nations. Over the coming year, we will con-
tinue our commitment to providing and promoting 
quality programs and services to our First Nations 
of PAGC. In our reports below, you will learn about 
what we have accomplished over the past fi scal 
year.

ABORIGINAL DIABETES INITIATIVE 
PAGC’s Aboriginal Diabetes Initiative (ADI) and 
Canada Prenatal Nutrition Program (CPNP) are both 
funded by the First Nations and Inuit Health Branch 
(FNIHB). The team consists of one full-time regis-
tered nurse and two full-time registered dietitians 
and certifi ed diabetes educators, one of whom also 
serves as the CPNP coordinator.

Both programs provide services to seven PAGC 
communities: Wahpeton Dakota Nation, Little Red 
River Reserve, Montreal Lake Cree Nation, Shoal 
Lake Cree Nation, Red Earth Cree Nation, Cumber-
land House Cree Nation and Hatchet Lake Dene-

PROGRAM SUMMARY

Prince Albert Grand Council’s Health and Social De-
velopment (H & SD) has completed its 25th year 
in providing health and social programming and 
services to our 12 member First Nations. Our de-
partment continues to display excellence and inno-
vation through the implementation of the latest in 
technology and best practices in health care. 

In the spirit and intent of our inherent and Treaty 
Right to Health and in partnership with our mem-
ber First Nations, Prince Albert Grand Council 
(PAGC) Health and Social Department supports the 
delivery of holistic community health and wellness 
programs.

Our Treaties serve as a foundation for our health 
care programs and services at PAGC, and, even 
though the current health environment has shifted 
from an exclusive federal Treaty-based premise to 
a collaborative inter-jurisdictional approach, we 
continue to promote and protect our Treaty Rights 
when building partnerships with external health 
and social agencies. 

While we continue to have discussions with the 
Prince Albert Parkland Health Region regarding 
PAGC becoming a major partner in expanding the 
current Victoria Hospital, we have plans currently 
underway to construct and manage our own Medi-
cal Centre on the Chief Joseph Custer Reserve in 
the City of Prince Albert. Depending on the out-
come of the discussions, the Medical Centre will 
represent the fi rst path towards the development 
of a First Nations hospital.

The Medical Centre will include a retail and whole-
sale pharmacy, a dental clinic, an optometrist of-
fi ce, a walk-in clinic, diabetes center and lab ser-
vices to support the walk in clinic. By housing our 
pharmacy initiative and professional health service 
component parts, the Medical Centre will be able to 
support its operations as well as generate revenue 
that can support our hospital initiative and be re-

HEALTH & SOCIAL SERV ICESHEALTH & SOCIAL SERV ICES
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The team is a part of health promotion committees 
in northern Saskatchewan, which enhances the 
work of both programs with the sharing of knowl-
edge, resources and valuable partnerships within 
the communities. At another level, the ADI team 
mentors students from the University of Saskatch-
ewan’s Nutrition and Dietetics Program and the 
Nursing Education Program of Saskatchewan. 

Overall, the team routinely collaborates with other 
health agencies in providing an interdisciplinary 
and intersectoral approach to client and commu-
nity care. 

DENTAL THERAPY

Our Dental Therapy Program is focused on teaching 
community members the importance of good oral 
hygiene since the health of the mouth and the body 
are integrally linked. In order to keep one’s teeth 
and gum in top condition, we stress the impor-
tance of visiting a dental team on a regular basis 
so one can be both cavity-free and pain-free. Over 
the past year, we have seen as many community 
members as possible. 

The Dental Therapy Program has had signifi cant 
changes within staffi  ng. Dr. David Climenhaga, 
DMD, is presently the supervising dentist at the 
PAGC Dental Therapy Group. He travels to the 
communities of Cumberland House, Hatchet Lake, 
Red Earth, Shoal Lake and Sturgeon Lake. In 2015, 
Christina Ferchuk joined the Dental Therapy team 
as the Dental Administrator. 

In addition, we welcomed two Registered Dental 
Therapists (RDTs) to our communities: Amy Set-
tee (Red Earth Cree Nation) and Jackie Benoanie 
(Hatchet Lake Denesuline Nation). 

suline Nation. The team provides individual and 
group education sessions on a variety of topics, 
including general healthy eating, menu planning, 
and grocery shopping. They also provide informa-
tion on infant and childhood nutrition, prenatal and 
postnatal nutrition, as well as diabetes and chronic 
disease prevention and management, including 
heart disease and kidney disease. 

Currently, 700 clients from throughout seven PAGC 
communities are receiving individual and/or group 
education.

The programs also focus on community-based 
health promotion activities, such as food security 
and school/day care nutrition. Food security initia-
tives within the communities include community 
and container gardens, cooking classes, baby food-
making workshops and breastfeeding workshops. 
The team also supports the Aboriginal Head Start 
on Reserve and Daycare programs by helping apply 
new menu planning guidelines. As well, the team is 
partnering with the Maternal Child Health program 
and providing healthy living programs to families.

In addition, the ADI team provides presentations 
and displays at PAGC initiatives, such as confer-
ences, assemblies and workshops.

PRODUCE FROM PAGC CONTAINER GARDEN



The other RDTs are Adelaide McKenzie (Cumber-
land House Cree Nation) and Gloria Martell (Stur-
geon Lake Cree Nation). The other team members 
are Dental Aides who are responsible for contacting 
patients, booking appointments, and fi ling charts. 
They include: Isabel Whitehead (Red Earth), Kay-
la Carrier (Cumberland House), Brenda Benoanie 
(Hatchet Lake), and Irene Turner (Sturgeon Lake). 

Dr. Climenhaga provides dental treatments not 
only to patients seen by the therapists but also 
to any community members. Both the dentist and 
therapists are committed to meeting the needs of 
the patients for any minor or major issue. Patients 
can book appointments with the Dental Aides but 
walk-ins and emergency patients are always wel-
come as well. 

The Dental Therapy Program is a valuable and 
needed service that is important in improving den-
tal care in the community. When the team mem-
bers visit the schools and give presentations, the 
children and youth get to know them both indi-
vidually and as a group. It’s a time they focus on 
preventative care rather than dental work, such as 
heavy restorative or extractions. The time spent 
with the children in the community has defi nite-
ly improved the number of “cavity and pain-free” 
check-ups while bringing down the number of hos-
pital bookings for emergency care. 

MATERNAL CHILD HEALTH

The Maternal Child Health Program is committed to 
helping pregnant First Nation women, and families 
with with young children, with the needed support 
and resources to reach their fullest developmental 
and lifetime potential. The program is designed to 
give those, living on reserve, with better access 
to a local, integrated and eff ective MCH programs, 
which is grounded in First Nations culture and 
responsive to individual, family and community 
needs. 

HOME VISITING

All aspects of the Maternal Child Health program 
are voluntary, strength-based and culturally safe. 
The Home Visitor (HV) plays a crucial role in the 
delivery of the Maternal Child Health services. On 
average, the HV spends 60% of their time conduct-
ing Home Visits with families, and the rest of their 

time researching, scheduling and preparing for 
them. In addition, the HVs also spend their time 
planning, organizing and facilitating parent pro-
grams in the community. Together with the MCH 
program, the FASD is designed to deliver culturally 
safe programs that acknowledge and respect cul-
tural diff erences within each community. 

PROFESSIONAL DEVELOPMENT

Bringing Tradition Home: BC Parenting in Today’s 
World is a program based on traditional values, and 
the input and expertise of Knowledge Keepers and 
Elders who are committed to sharing their knowl-
edge and culture with families. At the centre of the 
teachings are the values of Respect, Belonging, 
Love, Honouring, Humility, Courage, Wisdom and 
Generosity

The MCH Home Visitors plan on presenting parents 
with eight sessions, which also teaches them about 
early child rearing practices of long ago, the impor-
tance of secure attachment and bonding, and why 
the child’s early years are the most optimal time 
for learning.    

WRAPAROUND TRAINING

The Wraparound Training process is designed to 
enhance the lives of parents with complex needs 
and to help communities develop an individualized 
plan of care. The plan is family-centered, of which 
the parents are an integral part of the team and 
therefore have ownership of their plan. All services 
and supports are culturally sensitive and tailored to 
the families’ unique values and cultural needs. 
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NIPISSING DISTRICT DEVELOPMENTAL 
SCREEN 
Together with the parents, MCH utilizes the Nipiss-
ing District Developmental Screen (NDDS), which 
is a check-list designed to help parents monitor 
their child’s development. Sometimes, the NDDS 
helps to support a referral for an early intervention. 
From the child developmental screening, parents 
better understands the diff erent stages of their 
child’s overall development. 

RESOURCES AND PROGRAMS   

MCH’s HVs provide resources to families as needed 
or requested. Traditional teaching and parenting 
resources cover the topics of enhancing and sup-
porting healthy families, early childhood educa-
tion, early brain development, secure attachment 
and bonding, father resources, and other cultural 
knowledge relevant to the communities. 

FASD resources and programs include Bringing 
Tradition Home: Aboriginal Parenting in Today’s 
World, Fatherhood: Indigenous Men’s Journeys, 
Beginning the Journey of Fatherhood: A Guide for 
Aboriginal Men, the Nipissing District Development 
Screen, and others that incorporate traditional 
teachings and culture from Elders and Knowledge 
Keepers from within each community. 

Integrating Culture into MCH/FASD  

• Researching programs and services with a cul-
turally component for the MCH/FASD programs    

• Researching culturally appropriate teachings 
related to promoting healthy pregnancies

• Working with HVs to organize culture in their 
community

• Encouraging the use of Elders’ connections with 
families in need 

• Encouraging HVs to include participation of El-
ders and traditional teachings 

HEALTH PROMOTIONS

• Ordered and distributed resources on an on-
going basis, regarding FASD prevention and 
awareness

• Accessed materials and resources from the 
Saskatchewan Prevention Institute 

• Accessed resources from Best Start, Ontario 
Maternal and Early Development Resources 
Center 

• Distributed materials and resources to HVs dur-
ing our MCH quarterly meetings in Prince Albert      

• Encouraged HVs to initiate or assist with Health 
promotion activities in their communities 

• Encouraged HVs, in collaboration with the Com-
munity Health Nurse or Community Health 
Representatives, to make or assist with FASD 
prevention activities targeted at prenatal and 
youth

• Supported the participation of HVs at Health 
Fairs i.e. Early Childhood Fairs and Cultural 
Days        

EVIDENCE AND CAPACITY DEVELOPMENT

FASD topics are discussed on an ongoing basis at 
our quarterly MCH meetings held in Prince Albert. 
The fi rst day of the meeting is devoted entirely to 
information sharing and team building. The second 
day is focussed on training facilitated by PAGC or 
an invited train-the-trainer facilitator, such as the 
Bringing Tradition Home: Aboriginal Parenting in 
Today’s World. 

SCREENING TOOLS AND EDUCATION

In order to enhance programming, HVs are con-
tinually updated on the best practices in FASD 
awareness and prevention activities aimed at pre-
natal women. This involves research on health pro-
motion practices, regarding FASD prevention and 
awareness practices. As well, PAGC supports HVs 
in identifying and providing early intervention for 
children with special needs. 

In collaboration with parents, the HVs utilize the 
Nipissing District Development Screening tool to 
track their child’s overall development. It covers 
the areas of vision hearing, emotional, fi ne and 
gross motor skills, social, self-help, communica-
tion, learning and thinking. It also identifi es areas 
of strengths and areas of needed support for their 
child’s development. The screening tool may also 
help the HV to develop an individual program plan 
based upon the child’s developmental needs, which 
may be used for referrals.

29



EARLY LEARNING AND CHILD 
CARE PROGRAMS - ON 
RESERVE INCLUDE ABORIGINAL 
HEAD START AND CHILD CARE

PROGRAM AND ENVIRONMENTS 
It is widely believed that programs and environ-
ments provided by early childhood educators “set 
the stage for learning,” which is more than just 
outlining what will happen in a week. In fact, it 
is about developing a process that will assist the 
educators to decide and prepare creative, multi-
sensory and interactive experiences for both staff  
and children. Committed to this process, PAGC has 
provided training in current approaches, such as 
Play & Exploration, and has invested in a mentor-
ship model that provides support in our early learn-
ing environments. With the most recent training on 
Developmental Screening, our goal is to ensure our 
programs provide opportunities and experiences 
for all children to reach their potential. 

(ASQ) is used to work with the entire range of pro-
grams for young children. It is a time when action 
can have a signifi cant impact on the child’s fi rst 
years of life. Given its importance, PAGC provided 
training to Daycare and Head Start staff  on how 
this tool can assist them in helping children achieve 
their developmental goals. Links with other profes-
sionals are also provided, so that they can receive 
additional support for both staff  and children. Pres-
ently, all PAGC’s Early Childhood staff  are develop-
ing plans to fully implement this practice in their 
programs. 

EARLY LEARNING AND CHILDCARE 
ASSESSMENT 

PAGC’s Early Learning Childcare Coordinator sits 
on the Saskatchewan First Nation Childhood Circle 
Working Group (FNECC). This year, the group iden-
tifi ed the need to assess the impact of funding and 
support provided to Early Learning programs pro-
vided to First Nations in the province. The assess-
ment information will be used for ongoing advocacy 
and to advance discussions over funding sources as 
well as to build partnerships. The fi nal assessment 
will be released in the Fall of 2016. 

REGULATIONS AND MONITORING   

Regular monitoring of the compliance of regula-
tions occurs three to four times a year in each com-
munity. On-site visits are provided on an ongoing 
basis in order to support and/or improve practices, 
mentorship program and professional development 
of staff . In Sept 2016, a meeting with all coordina-
tors provided an opportunity for them to review the 
current child abuse protocol and ensure our poli-
cies are consistent and understood by all members. 

ECE CERTIFICATION 

PAGC was successful in obtaining funding from Ab-
original Health Human Resource Initiative (AHHRI) 
to support approximately 10 participants to enroll 
in Level I certifi cation, which is provided through 
Cumberland College. Tutoring support will allow for 
participants to complete the course by March 31, 
2017. 
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DEVELOPMENTAL SCREENING 

Screening young children is an eff ective and ef-
fi cient way for child care educators to gauge de-
velopmental progress and determine meaning-
ful next steps. Ages and Stages Questionnaire 



ENVIRONMENTAL HEALTH

Environmental Health Services were provided in all 
the areas of Public Health to every PAGC communi-
ty and urban facility. A team of three Environmen-
tal Health Offi  cers, a supervisor and an Administra-
tive Assistant are responsible for maintaining the 
program in accordance with Health Canada’s re-
quirements. Programs include Water Quality, Food 
Hygiene, Housing, and Communi-cable Disease in-
vestigation, as well as any additional requests from 
Chiefs, Health Directors, Home Care Nurses, Com-
munity Health Representatives and residents. 

WATER QUALITY PROGRAM

Safe Drinking Water continues to be a major fo-
cus for the Environmental Health team. In fact, it 
accounts for 60% of the workload because of the 
possibility of water borne illnesses spreading. In 
order to ensure a safe water supply for all commu-
nities, our team upgraded and increased the fre-
quency of bacteriological testing and sampling for 
chemical parameters. 

• 4681 bacteriological samples were fi eld tested

• 772 samples were analyzed in the laboratory as 
part of either routine or annual chemistry tests

• 442 samples were analyzed in the laboratory as 
part of baseline chemistry tests

• 261 samples were analyzed in the laboratory 
for Trihalomethanes (TTHMS)/Halo Acetic Acids 
(HAAs)

In order to ensure public health and safety, twenty 
Precautionary Drinking Water Advisories (PDWA) 
were issued or maintained in communities that ex-
perienced power outages, mechanical failures or 
water main breaks. In terms of Water Treatment 
Plant upgrades, a new well was built in Little Red 
to provide an alternate water supply and to allevi-
ate pressure on existing wells. In addition, James 
Smith and Shoal Lake received upgrades to their 
water treatment systems and they are now using 
an Integrated Biological and Reverse Osmosis Mem-
brane (IBROM) Water Treatment System. Sturgeon 
Lake and Montreal Lake will soon be using a similar 
IBROM system, which is expected to signifi cantly 
improve their drinking water quality. The drinking 
water quality of each community continues to meet 
Health Canada’s Drinking Water Quality Guidelines.

HOUSING

There has been a high demand for various services 
in this area. Requests and complaints for inspec-
tions continue to increase due to overcrowding, 
disrepair, lack of main-tenance, plumbing defects, 
dampness, poor indoor air quality, mold growth 
and presence of pests. The team has provided ad-
vice on corrective measures, and in a few cases, 
relocation of families has been recommended. In 
total, Environmental Health staff  responded to 207 
requests/complaints. They included the following:

• 104 for Molds

• 42 for Pest Control – Insects and Rodents

• 15 for Indoor Air Quality

• 46 Miscellaneous i.e. for diesel spill, sewage 
back up, safety concerns

FOOD

Surveillance of safe food and hygiene practices 
were maintained at all food premises, including 
convenience stores, full-scale, band-owned grocery 
stores, as well as those in urban areas. A total of 
76 inspections were completed at permanent food 
premises while twelve were completed at special 
events or food preparation activities for sports and 
cultural events.

INSTITUTIONAL HEALTH

The number of public premises in our communities 
is on the rise with an increase in the number of eat-
ing establishments, recreational and educational 
facilities. Altogether, the EHOs performed routine 
Public Health inspections with 100% coverage at 
health, community care, general and recreational 
facilities as indicated below.

• 30 Health Facilities i.e. health centres, nursing 
stations, hospitals.

• 55 Community Care (child care centres) i.e. 
day cares and head starts.

• 20 Community Care (General) i.e. schools, 
group homes, long term care, senior homes, 
treatment centres

• 34 General Facilities i.e. offi  ce buildings, public 
facilities.

• 14 Recreational Facilities – arenas
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SOLID & LIQUID WASTE 
Our Solid Waste Disposal program focussed on in-
spections of solid waste disposal sites and evalua-
tions of the methods of waste collection, site oper-
ation and waste containment, types of waste, pest 
control, soil conditions, groundwater conditions and 
leachate analysis. Landfi lls and Solid Waste Dispos-
al sites continue to be an environmental hazard. 
Crude dumping, lack of covering material, equip-
ment, trained personnel and inadequate mainte-
nance at the sites tend to create an environment 
that lends itself to spontaneous combustion. This 
causes odours and smoke that contaminates and 
alters the air quality. Overall, 20 inspections were 
conducted at Sanitary Landfi ll sites and Transfer 
Stations in response to complaints. 

Waste Water Disposal program focussed on the 
community wastewater treatment plants as well as 
on-site sewage disposal systems. Overall, 29 in-
spections were carried out in response to new or 
existing onsite sewage systems. Eighteen inspec-
tions were completed as part of routine visits to 
community waste water systems and/or lagoons. 
During this reporting period, two sewage spills in-
cidents had occurred. Both were investigated with 
follow-ups, including recommendations and reme-
diation.

EMERGENCY PREPAREDNESS AND RESPONSE

Environmental health services were provided to 
communities aff ected by the 2015 wildfi res. Assis-
tance was provided in response to sensitive popu-
lations to severe smoke. To ensure the health and 
safety of occupants, the PAGC team conducted in-
door air quality assessments at group homes, per-
sonal care homes, schools, community halls and 
health centres.

TRAINING & EDUCATION 
Comprehensive training has been developed and 
provided in the areas of Water Quality Testing and 
Monitoring. Food Hygiene training continues to be 
provided to community groups, schools, and other 
institutions. For example, WHMIS training was pro-
vided to janitorial and maintenance staff  from a 
range of diff erent facilities. It included:

• 34 Sessions on Safe Food Handling was pro-
vided to 449 Participants.

• 14 Hands-on training and refresher sessions 
were provided to Water Quality monitors.

• 16 Sessions on WHMIS were provided to 190 
workers.

SUMMARY

In summary, Environmental Health Services was 
provided routinely and regularly in all areas with no 
unusual circumstances. All in all, the Environmen-
tal Health team functioned without much disruption 
and was able to provide 100% coverage to all PAGC 
communities.

NURSING SERVICES

PAGC Nursing Services provides fi rst-level nursing 
services in Primary Care, Public Health and Home 
& Community Care to six PAGC First Nations com-
munities, including Shoal Lake, Red Earth, Hatchet 
Lake, Little Red, Wahpeton and Cumberland House. 
Second-level support is also provided to two addi-
tional PAGC First Nations. 

Comprehensive nursing services are provided 
through integrated, holistic Population Health and 
Primary Health Care models. These models em-
power and promote wellness and independency 
amongst individuals, families and communities.

PAGC Nursing Services are responsible for the fol-
lowing functions:

• Nursing administration, including managing and 
supervising Nursing and ADI staff , and obtain-
ing supplies, equipment, and capital resources.

• Recruitment and retention of Registered Nurses 
and Licensed Practical Nurses for PAGC First 
Nations communities.

• Program development and implementation that 
refl ects current Standards of Practice.

• Ensuring high quality nursing service delivery 
through program monitoring and evaluation.

• Representation on NITHA Working Groups, FNI-
HB and FSIN Working Groups;

• Liaising with other health agencies, including 
three Regional Health Authorities;
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• Promoting an interdisciplinary team approach 
through collaboration with other PAGC service 
providers.

MAJOR ACTIVITIES IN 2015-2016: 
Recruitment and Retention: A comprehensive 
review of nursing salaries resulted in the approval 
and implementation of a new nursing salary scale, 
which resulted in the retention and recruitment 
of new staff  for PAGC communities, especially in 
Hatchet Lake.

Nursing Education and Professional Develop-
ment:  PAGC’s Nursing Program continues to sup-
port and provide equal opportunities in professional 
development, specifi c to their role and needs and 
continuing competencies that ensure best Stan-
dards of Practice are met.

Code of Ethics and Values: The Code of Ethics 
for Registered Nurses serves as a foundation for 
nurses’ ethical practice and provides guidance in 
relationships, responsibilities, behaviours and deci-
sion making. The values represent the core respon-
sibilities central to ethical nursing practice. 

PAGC Nursing Services strives to ensure the Regis-
tered Nurses provide the following: 

• Provide safe, compassionate, competent and 
ethical care

• Promote health and well-being

• Promote and respect informed decision making

• Preserve dignity

• Maintain privacy and confi dentiality

• Promote justice 

• Be accountable

Standardization: Standardizing nursing services 
across the PAGC communities has been a priority 
this year.

Scope of Practices and Roles: Clarifying scope 
of practices and roles of the various nursing speci-
alities in PAGC communities. Presently, PAGC has 
nurses who work in Public Health (formerly called 
Community Health Nurses), Home and Community 
Care and Primary Care. 

Centralization of Medical Device Sterilization: 
Infection Control continues to be a priority for PAGC 
to ensure medical devices are properly maintained 
and sterilized. A Medical Reprocessing Facility was 
put in place to centralize the services, which meets 
the national criteria for sterilizing medical equip-
ment. 

PUBLIC HEALTH

Public Health (Community Health) Nursing focuss-
es on these following essential functions:

• Health Promotion

• Disease and injury prevention

• Health protection, health surveillance

• Population health assessment, and

• Emergency preparedness and response

Public Health nurses complete these functions 
through programming in immunization, communi-
cable disease, maternal child health, school health 
and the chronic disease program. This year train-
ing and support has been provided to all nurses to 
standardize Child Health Clinics in all PAGC com-
munities. This means all communities are provid-
ing consistent and standardized care to clients at-
tending these clinics. Work is also being done to 
standardize the prenatal classes. There has also 
been an increase in joint training for nurses and 
other health care providers to increase consistency 
throughout programs.

Communicable diseases, including immunization, 
are mandatory programs. 

IMMUNIZATION

One of the Immunization program’s goals is to 
reach rates over 95%. Once this rate is achieved, 
one has “herd immunity,” which means enough 
people are immunized in a community to prevent 
the bacteria or virus from being able to spread. The 
following graph shows that  PAGC communities are 
below this rate. Some communities have all their 
children protected in this age while there is a low 
of 44% in one community.
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Enteric diseases are diarrheal diseases that are of-
ten spread through contaminated food and inad-
equate handwashing. 

Chlamydia and Gonorrhea continue to be high in 
PAGC communities. 

In 2015, there were 59 animal bites that required 
follow-up. Thirty-four of these were in individuals 
19 years of age and under.

HOME & COMMUNITY CARE

The Home & Community Care Program is based on 
fi ve essential elements: Assessment (case man-
agement, linkages, referrals, medical supplies and 
equipment), Nursing Services (education, medica-
tion monitoring, and health assessment), Person-
al Care (by Certifi ed Home Health Aides), Home 
Management (house cleaning, water delivery, re-
assurance visits) and In-Home Respite. Program 
management, supervision, and data collection is 
included.

The goal of the Home & Community Care Program 
is to help clients maintain optimum health and re-
main living independently in their communities by 
providing assistance to clients and family members 
to meet the client assessed care needs. The pro-
gram supports and improves the care provided by 
family and community but should not replace it.
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Overall, average immunization rates of one-year-
old children increased from 83% in 2014 to 87% 
in 2015. Average rates of two-year-old children in-
creased from 74% in 2014 to 84% in 2015. The 
seven-year-old children average immunization 
rates also increased from 88% in 2014 to 89% in 
2015. 

Infl uenza immunization declined this year. Unfor-
tunately, this decline in immunization may have 
contributed to infl uenza outbreaks during the year. 

COMMUNICABLE DISEASE

The following graphs illustrate the number of cas-
es of communicable disease in PAGC communities 
over the past fi ve years.

Methicillin-resistant Staphylococcus aureus (MRSA) 
infection continues to be a challenge in PAGC com-
munities, partly because it is diffi  cult to determine 
when a person has cleared the bacteria and when a 
new infection is acquired. Given this issue, only the 
newly diagnosed cases are included in this report. 

Hep C is a chronic liver disease caused by Hepatitis 
C virus. Sharing contaminated drug paraphernalia, 
such as syringes is the main mode of Hepatitis C 
infection. Twenty-one cases were reported during 
the year under review, an increase from 12 the 
previous year. Infl uenza makes up the majority of 
vaccine preventable diseases. 
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PRIMARY CARE

Services for primary care are provided in the com-
munity of Hatchet Lake. In general, Registered 
Nurses with advanced clinical skills under the 
Transfer of Medical Function provide these servic-
es, including 24-hour medical emergency care as 
well as advanced clinical nursing services. 

The policies/procedures for Transfer of Medical 
Function will soon be replaced by Clinical Decision 
Tools developed by various Health Professionals, 
including the Saskatchewan Registered Nurses As-
sociation and physicians. The implementation of 
clinical decision tools will begin on December 1, 
2016. Registered Nurses currently working in this 
expanded role have also been taking extra courses 
to meet the competencies required by the Sas-
katchewan Registered Nurses Association to ob-
taining the Additional Authorized Practice by De-
cember 1, 2016.

PAGC Registered Nurses with advanced clinical 
skills dedicate their services to the community of 
Hatchet Lake. The following graphs demonstrate 
the services provided in comparison to other pri-
mary care service providers.

MEDICAL REPROCESSING 
FACILITY

H & SD has introduced a new Medical Reprocessing 
Facility, which is a service for all our First Nations 
health centers, designed to reduce the risks of in-
fectious disease for both patients and healthcare 
providers.

In general, maintaining asepsis in the medical and 
dental community is a challenge compounded with 
the issues of restrained budgets, the requirement 
of constant certifi cation of staff , lack of space and 
sometimes outdated equipment. We also recognize 
the challenges of national policies and procedures 
that change on a continuous basis. 

Now PAGC First Nations can access the services of 
the PAGC Medical Reprocessing Facility. It adheres 
to the most up-to-date testing requirements us-
ing a three-tier system for extra security with each 
load monitored from beginning to end. Instruments 
are not put back in use until biological testing re-
quirements are met. In fact, we surpass the rec-
ommendations by Infection Control Public Health 
Canada (IPACM).
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With the facility in place, medical and dental staff  
are able to spend more time on their patients than 
on the sterilization process. They simply follow the 
instructions and prepare the equipment for ster-
ilization by using supplied pouches and approved 
containers for quick and easy shipping. The Ster-
ilization Processing Kits follow the requirements of 
the IPACM. 

Staff  are experienced and well-trained. One is a 
board member of the Canadian Standards Asso-
ciation (CSA)  Sterilization Committee, which is 
the national body that develops the guidelines for 
reprocessing requirements. They ensure that all 
reprocessed instruments and medical equipment 
adhere to the recommendations of Infection Pre-
vention from Public Health Canada and the CSA 
Group. 

TELEHEALTH

Often used interchangeably, Telehealth, e-health, 
and telemedicine are terms that describe the use of 
information and communications technology (ICT). 
Telehealth and e-health have been defi ned as a 
broader range of health care services that involve 
physicians, specialists, nurses, and other health 
care professionals. Telemedicine, on the other 
hand, is specifi cally services provided by physi-
cians. It literally means, “healing at a distance.” 

Technology in telehealth complements existing 
health care services, programs, and continuing ed-
ucation. For example, ICT is a secure and private 
technology that removes the geographical barriers 
in the delivery of health care services. It is used by 
telehealth programs for video conferencing equip-
ment with or without medical devices, such as a 
camera or stethoscope, cellphones, iPads, desk-
tops, landlines, portable medical devices and pe-
ripherals, as well as a private internet access net-
work. 

There are three types of telehealth services: Clini-
cal, Educational, and Administrative. 

A Clinical Session is provided through video con-
ferencing, and it can be any one of the following 
services:

• Specialist Consults 

• Follow-up Appointments

• Client Teaching

• Case Conferencing

• Discharge Planning

In February 2015, Patricia Hunter joined the PAGC 
H&SD team in which she has led the development 
phase of the program.

During this time, she has received orientation 
and training in the provincial processes and pro-
cedures. She has gathered and researched mate-
rial for training and meetings, involving travel to 
communities and contacting Health Directors and 
Directors to recruit telehealth support staff . Since 
the program’s inception, nine telehealth sites have 
been registered, and telehealth support staff  and 
other health staff  have been trained. In partnership 
with the First Nation Inuit Health Branch, PAGC’s 
H & SD hosted the eHealth Knowledge Exchange 
Forum on Feb 10 & 11, 2016. 

VIDEO CONFERENCING EQUIPMENT

PAGC H&SD video conferencing equipment is regis-
tered with eHealth Saskatchewan Network 

Four of the 12 video conferencing units were re-
placed with new video conferencing equipment 
called SX20s and registered with eHealth Sas-
katchewan Network. They were set up at the fol-
lowing sites:
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• Hatchet Lake Health Centre

• Cumberland House Victoria Laliberte Health 
Centre

• Red Earth Health Center

• James Smith – White Buff alo Treatment Centre

A proposal was submitted in April 2015 for a SX20 
unit for Shoal Lake Health Centre, which was ap-
proved in the Fall of 2015 and installed in January 
2016. New Site Application submissions will be in 
2016-2017.

Six telehealth sites have C20s, which were regis-
tered with eHealth Saskatchewan Network, except 
for Little Red, which is managed by Lac La Ronge 
Health Centre. The six sites include:

• Wahpeton Health Centre

• Montreal Lake William Charles Health Centre

• Sturgeon Lake Health Centre

• James Smith Health Centre

• James Smith – Sakwatamo Lodge Treatment 
Centre

• Little Red River Health Centre

Currently, there are fi ve fully operational telehealth 
sites that can provide clinical, educational, and ad-
ministrative sessions: PAGC H&SD, Hatchet Lake, 
Red Earth, Wahpeton, and James Smith.

TELEHEALTH VIDEO CONFERENCING AND 
EQUIPMENT TRAINING

Trained 14 telehealth support staff  (7 – Main, and 
7 – Backup) in Cumberland House Victoria Lalib-
erte, Hatchet Lake, Red Earth, Wahpeton, Stur-
geon Lake, Sturgeon Lake – White Buff alo Treat-
ment Centre, James Smith. Training taught staff  
about the telehealth technology, and given them 
the confi dence to operate the equipment.

Trained other Health Staff  in Cumberland House 
Victoria Laliberte - 1, Hatchet Lake - 2, Red Earth - 
4, Wahpeton - 3, Sturgeon Lake - 7, Sturgeon Lake 
– White Buff alo Treatment Centre - 5, James Smith 
– 6; Total Other Health Staff  Trained – 28.

CLINICAL, EDUCATIONAL, AND 
ADMINISTRATIVE TELEHEALTH SESSIONS 
STATISTICS

Hatchet Lake Clinical Sessions - 5: Oncology - 2, TB 
Control -1, Neurology -1, Homecare Family Consult 
– 1; Cancellations: Oncology – 1

PAGC H&SD Educational Sessions – 8:  ADI – 3, 
MCH Staff  Orientation – 1, Nursing Program TB 
Session – 1, EHO Training – 1, Mock Telehealth 
Clinical training sessions – 2

PAGC H&SD Administrative Sessions – 3: Hatchet 
Lake - 1, PBCN – 1, ADI – 1

In total, there were 16 Telehealth Sessions be-
tween 2015-2016.

CONFERENCES

Red Earth Health Conference, August 2015. 
Presentation and real-time interactive demonstra-
tion of Telehealth at PAGC. There were approxi-
mately 40 participants.

eHealth Knowledge Exchange Forum, Feb 10 
& 11, 2016. The purpose of this knowledge ex-
change was to raise awareness amongst First Na-
tions communities regarding eHealth Initiatives in 
our province. It was also an opportunity for com-
munities to network and exchange knowledge 
about their own successes and lessons learned re-
garding technology.

In total 65 participants, including 32 guest speak-
ers, attended the conference. 

A proposal was approved to utilize surplus to to 
increase clinical services and meet technology re-
quirements at Hatchet Lake First Nation Telehealth. 
It will also be used access clinical, education, ad-
ministrative, and televisitation services for Cum-
berland House’s Telehealth. 

TOBACCO CONTROL

Working closely with NITHA and other partners, 
PAGC continues to deliver Tobacco Control pro-
grams to address tobacco use in PAGC communities. 
To date, NITHA and all of their partners launched 
the Northern Saskatchewan Breathe Easy (NSBE) 
campaign to address the extremely high rates of 
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tobacco misuse in northern communities and pro-
tect non-smokers from exposure to Environmen-
tal Tobacco Smoke (ETS). It was also designed to 
prevent youth from initiating a nicotine addiction. 
The campaign is part of the Tobacco Control project 
initiative funded by Health Canada, which began in 
2014, and is expected to end in 2017. Four PAGC 
communities are serving as “pilot” communities, 
including James Smith Cree Nation, Hatchet Lake 
Denesuline Nation, Little Red River Reserve and 
Wahpeton Dakota Nation.

The project adheres to guidelines outlined by the 
Federal Tobacco Control Strategy (FTCS). It incor-
porates six essential elements into its tobacco con-
trol initiatives: Protection, Prevention, Education, 
Cessation, Reduce Access to Tobacco Products and 
Data Collection and Evaluation.     

During the past fi scal year, the initiatives have fo-
cussed on Education, Cessation, Protection and the 
Data Collection. Some of the activities included but 
are not limited to:

• Orientation for Health Directors on the Tobacco 
Control Project and community youth consulta-
tions. 

• Pre- and post-natal tobacco use surveys for 
MCH workers and youth surveys in the four “pi-
lot” communities.

• Trainings and information sessions on maternal 
and youth cessation modules as well as general 
tobacco cessation for frontline workers, includ-
ing CHRs, NNADAP, ADI team, nurses and MCH 
staff . 

• Presentations and information booths at school 
and community events, such as the St. Mary’s 
Career Fair, James Smith Health Conference, the 
PAGC Annual Assembly, NITHA’s Home Health 
Aid Conference, and Treaty Days at Montreal 
Lake, Little Red, Red Earth, Cumberland House, 
Shoal Lake, James Smith, and Sturgeon Lake.

• Research, proposal development and presen-
tations on smoke-free school policies to the 
school principals and child care coordinators. 

• Development and distribution of resource post-
ers, pamphlets and materials to communities. 
Burton Bird from Montreal lake was chosen as a 
Community Role Model for PAGC communities.

Another Project called “The Green Light Project” 
was also launched in some of the communities (Lit-
tle Red and Cumberland House). The Green Light 
Project celebrates houses that are Smoke-Free. 
Smoke-Free homes are given an environmentally-
friendly green light bulb to be placed outside the 
front door to let the whole community know that 
their home has a Smoke-Free environment. It cel-
ebrates healthy lifestyle choices by reducing those 
exposed to second-hand smoke.

Our focus for the new fi scal year will be centered 
on Protection, Reduce Access to Tobacco Products 
and the Data Collection and Evaluation elements 
while we continue to provide support to communi-
ties on Education, Prevention and Cessation. 

Continuous communication and partnership is vital 
to addressing the nicotine addiction that pertains 
to a majority of our population. PAGC is working 
closely with NITHA and Northern Healthy Commu-
nity Partnership (NHCP) with the Northern Tobacco 
Strategy (NTS) to develop both written resources 
and mobile Apps as well as campaigns across our 
communities. We are also working relentlessly to 
strengthen existing relationships with other part-
ners, including the Saskatchewan Lung Asso-
ciation, Government of Saskatchewan, Canadian 
Cancer Society and the Saskatchewan Prevention 
Institute to achieve project objectives and ensure 
sustainability.

HOLISTIC WELLNESS

PAGC RESPONSIBLE GAMBLING PROGRAM

“The Circle of Care Model” encompasses the Medi-
cine Wheel teachings and holistic approaches to 
healthy living.

The Responsible Gambling Program provides edu-
cation on gambling responsibly to the communi-
ties. Our staff  provides one-on-one counselling for 
gambling as well as drugs and alcohol. We have a 
10-bed inpatient treatment program at the Holistic 
Wellness Centre, which is available for in-patients 
as well as day patients. It is off ered once a month 
with four days of education. We have provided 
over 15 community presentations, educating and 
encouraging responsible gambling, and maintained 
a caseload of clientele who require continuous sup-
port or aftercare programming.
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INTEGRATED WELLNESS COORDINATORS

This has been a very interesting year for Integrated 
Wellness Coordinators as we planned, coordinated, 
supported and participated in a number of activi-
ties for our RADA (Reserves Against Drugs and Al-
cohol) campaign.

Our mentorship program, called the Pathway of 
Healthy Living, is continuing and NNADAP staff  
have been trained to teach about pre-developed 
programs on drugs and alcohol. The second section 
will be focussed on teaching counselling skills to 
three other communities.

We continue to off er our Honouring our Traditions 
program, which focusses on History and Coloniza-
tion, Anger, Anger Intro, Addictions, Codependen-
cy, Family Violence, Indigenous Parenting and any 
supportive counselling. We also continue with our 
certifi cation as Indigenous Addiction specialists.

MENTAL WELLNESS HEALTH CARE 
PROVIDER

The Mental Wellness Health Care Provider position 
is responsible for coordination of the PAGC Mental 
Wellness Team and the Community Mental Wellness 
Teams, which is part of the Crisis Response Teams. 
The position involves providing training, skill devel-
opment, team debriefi ng, follow-up and liaising be-
tween program and community staff . This position 
also works to enhance mental wellness services. 
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The teams were called on to support communities 
in times of crisis and in most cases where teams 
have received the training, we have provided con-
sultation and debriefi ng. We will continue to ex-
plore opportunities to introduce this community-
based model to other communities.

Local Mental Wellness Teams initiated in Shoal 
Lake, Red Earth, Cumberland House and James 
Smith are gaining confi dence as they respond more 
to their community needs. Recently, Sturgeon Lake 
has joined us in this initiative. When the loss is too 
close PAGC takes the lead with the support of the 
local MWTs.

Team members continue to be trained in CISM, 
ASIST, MHFA, Healing Circles, and Grief and Loss

EMBRACE LIFE PROGRAM

Youth Identity and Empowerment

In the Embrace Life program, we actively involve 
the youth. We also include Elders in all events and 
provide them with opportunities for traditional 
teaching practices, promoting language, etc. We 
implement and deliver positive youth-driven pro-
gramming through the Youth Action Council (YAC) 
initiative. Many young adults are also learning 
ASIST and MHFA. Presently, the YAC is operating in 
the communities of James Smith, Red Earth, Mon-
treal Lake, and Sturgeon Lake.

An YAC Forum was held and we will be having four 
representatives from each community. Monthly 
meetings give them a place to gain momentum 
with their activities, as well as mentorship and an 
opportunity to network. We are planning our fi rst 
annual Suicide Awareness Event as well as a bi-
annual conference.

Once again, the Good Grief Camp for Youth went 
well. Forty youth and 10 chaperones attended from 
Hatchet Lake, Black Lake, Fond du Lac, Montre-
al Lake, Little Red, Sturgeon Lake, James Smith, 
Cumberland House, Red Earth and Shoal Lake.

Crisis Response and Grief Recovery

In 2015, 35 Grief Specialists received Edu-Therapy 
Solutions’ “Healing the Heart” Training, skills, which 
they have already used back in their communities. 
One-on-one instruction was most popular. Groups 
have been held in four communities.
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Comm Dev and Trad Teachings

YAC

Grief Outreach

MHFA

ASIST

Crisis Response/Debriefings

Mental Wellness
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Healing the Heart Outreach is ongoing at Holistic 
Wellness. We have been involved with the provin-
cial Embracing Life Committee, which has led to 
the development of an online Northern Registry 
that includes all northern communities and their 
resource programs and people.

SAKWATAMO LODGE

Sakwatamo Lodge is the only treatment center in 
Saskatchewan that off ers treatment to full family 
units (including both parents and children). We of-
fer cultural and clinical resources that complement 
each other and off ers clients an easier, less stig-
matized approach to therapeutic counselling. Our 
program components consist of alcohol and drug 
awareness, cultural awareness, building healthy 
family relationships and life skills, as well as self-
esteem development.

Sakwatamo Lodge entered into the accreditation 
process in 2007 and has successfully received ac-
creditation status in 2009, 2012, and most recently 
in October 2015. Each accreditation cycle is three 
years in length and requires us to continuously 
meet a set of standards in the areas of Governance, 

Leadership, Addictions, Infection Prevention and 
Medication Management. Sakwatamo Lodge has 
maintained a high standard of client safety with no 
incidents to report on this fi scal year. 

Even though, there were eight six-week cycles that 
occurred during this fi scal year, client intake oc-
curred on a weekly basis. Other than alcohol and 
drugs, the top fi ve issues our families identifi ed 
were relationship confl icts, lack of parenting skills, 
understanding boundaries, domestic violence, and 
anger/abuse.

RESOLUTION HEALTH SUPPORT 
WORKERS

As part of the Indian Residential School Settlement 
Agreement, the Resolution Health Support Service 
continues to provide the latest information, up-
dates and support services to former Indian Resi-
dential School students and their families of PAGC’s 
12 communities.

Since the inception of the agreement, PAGC has 
off ered the Residential Health Support Worker 
(RHSW) program to provide emotional support to 
survivors prior to and during claimant hearings. 
However, with the majority of hearings coming to 
a close, the role of an RHSW has now shifted to a 
more healing and educational role. 

In June 2015, PAGC’s RHSWs attended the release 
of the fi nal report at the Truth and Reconciliation 
Gathering. Included in the report were the 94 Call 
to Action items pertaining to health and healing 
between Indigenous and non-Indigenous peoples 
of Canada. The report also spoke of the need for 
continued federal support services for residential 
school survivors. 

To date, RHSWs have provided education and 
awareness presentations on the history of resi-
dential schools, community visits to First Nations 
on reconciliation and healing, and participations 
in health career fairs. One of the highlights of the 
year was the implementation of the Kairos Blan-
ket Exercise, which is an interactive participatory 
learning tool that educates and creates awareness 
of the nation-to- nation relationship between First 
Nations and non-First Nations peoples in Canada. 
It teaches the history of Canada that most people 
have never learned.
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As part of the RHSW After Care program, culture 
and tradition is provided to survivors wishing to re-
connect with their culture and tradition, considered 
an important element to their healing. Through the 
cultural support worker, survivors are able to re-
ceive the cultural direction and support prior to, 
during and after they provide their testimonies. 
Cultural support continues to be an option provided 
to those who wish to use the service. An Elder is 
made available for one-on-one traditional counsel-
ing, as well as sweat lodge ceremonies are made 
available upon request.

This past year, the RHSWs were called upon to 
support the initial discussions on the Murdered and 
Missing Indigenous Women and Girls (MMIW) In-
quiry and they are expected to play an integral role 
in future developments as the need for community-
based mental health supports was made clear at all 
pre-engagements sessions. 

Students who attended either Day Schools, or 
those considered Day Scholars, were left out of the 
Settlement Agreement. Day Schools are consid-
ered to be on reserve schools that were federally 
funded. Day Scholars are for those that attended 
Indian Residential Schools but went home at the 
end of the day. There continues to be court cases 
around the Day Schools and Sixties Scoop. It is 
expected that as these cases proceed, the need for 
RHSWs and Cultural Supports will be needed when 
the RHSWs continue to fi ll out Day School applica-
tions.

The PAGC Residential School Program will continue 
to engage with our member First Nations and be 
instrumental in the education and awareness of the 
legacy and intergeneration eff ects of the residen-
tial school. 

EMERGENCY RESPONSE

The Emergency Response Program is designed to 
provide support to PAGC’s First Nation communi-
ties when faced with an emergency. Although First 
Nations have the capacity and capability to handle 
and manage the emergencies on their own with 
their local resources, PAGC supports them with 
logistics needs, information, and proper contacts 
depending on the type of emergency, as well as 
the necessary equipment and other logistic needs, 
such as radios and heavy equipment.

EMERGENCY RESPONSE PLANS

It is important that every First Nation communi-
ty has an emergency response plan in place for 
various and specifi c emergencies. Emergencies 
will continue to happen anywhere, anytime, at any 
community. Some of these are predictable while 
others will happen without warning. Therefore, 
emergency preparedness and planning must and 
should be in the minds of those in authority and 
individuals should be assigned in the area of emer-
gency management. 

The response plans are essential for better respond-
ing to emergencies and ensuring preparations are 
in place before they happen. They should include 
the four pillars of emergency management: pre-
vention, preparedness, response and recovery. It is 
imperative that the key people, such as the leader-
ship, management and other local stakeholders in 
the community, have copies of the response plans, 
which should be reviewed and updated annually or 
as changes occur. 

FIRST AID CPR/AED
Since 2012, PAGC has been providing national-
ly recognized OHS, First Aid and CPR training for 
the PAGC First Nation communities and PAGC Pro-
grams/Services. Our objective is to provide com-
munities with advanced life-saving skills and ap-
proaches that will improve outcomes for people 
who experience cardiac arrest or other medical 
emergencies. 

Our course is certifi ed by St. John Ambulance and 
developed in accordance with international (ILCOR) 
guidelines. We off er a wide range of First Aid pro-
grams that can help save lives at work, home and 
play. All classes include Automatic External Defi -
brillator (AED) training. 

Since transferring to PAGC’s H & SD in June of 
2016, 94 people have been trained in First Aid CPR-
C/AED. Altogether, over 922 people within PAGC 
have received trained and/or recertifi cation, in-
cluding Urban Services, CCEC and Education. Oth-
ers include staff  from Valley Hill Treatment Centre, 
Northern Lights Casino and James Smith Cree Na-
tion.
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SPRUCE LODGE BOARDING 
HOME

YEAR END SUMMARY

Sprucelodge Boarding Home is a medically ap-
proved home that provides meals, accommoda-
tions and transportation to registered First Nations 
clients who come to Prince Albert to access medi-
cal services that are not available in their city. The 
program is funded by Health Canada and as such, 
follows the Non-Insured Health Benefi ts policy 
framework.  Sprucelodge currently employees 10 
full time and 8 casual staff  to assist with the ser-
vices that we provide

As our First Nation population grows, so does the 
number of clients we assist each year. We assisted 
21,120 clients with various service in the last fi s-
cal year through our various programs. 

In-City Transportation numbers have not seen 
much change this past fi scal year. I attribute this 
to NIHB’s implementation of the “48 hour rule”. 
This newly enforced policy requires that all medical 
travel requests must be made with a minimum of 
twp working days’ notice. The only exception is if 
the appointment is of an emergency nature. This 
rule has resulted in many trips being denied by 
NIHB. 

Our After-Hours Call Centre continues to be highly 
utilized. The service is open to all Registered Trea-
ty Indians residing, in Saskatchewan who require 
assistance after hours with meal, travel and ac-
commodations. Assistance cannot be provided for 
scheduled appointment as per our Contribution 
agreement. 

Sprucelodge looks forward to a possible expansion 
in the coming year to allow us to accommodate a 
higher number of clients which will further result 
in more employment opportunities for our PAGC 
membership.

CLIENT INTAKE

Client intake at the facility for this reporting period  
is as follows:

• Total FNIHB Bed Utilizations: 10,771

• Total Actual Clients: 6,776

Of the 6,776 actual clients the breakdown of usage 
is:

• Clientele from PAGC Bands: 6,510

• Clientele from Out of District: 92

• Clientele from out of Province: 93

• Number of Non-Treaty Clientele: 81 

Additionally, during this same time period, we pro-
vided 1,784 meals for clientele coming to the city 
for same day appointments or who are staying else-
where in Prince Albert for medical appointments.

Of the 6,510 PAGC actual clients, the top fi ve First 
Nations and their respective utilization are as fol-
lows:

1. Peter Ballantyne: 655 

2. Black Lake: 900

3. La Ronge: 772

4. Hatchet Lake: 755

5. Fond du Lac: 734

EXPANSION

Sprucelodge will move into their new facility within 
the next six months which will provide more rooms 
thereby permitting the dollars to fl ow back into 
Sprucelodge as opposed to the local hotels.  Ad-
ditional full time and casual staff  will be hired to 
meet the needs of the new facility.  

We have plans to provide 26-28 client rooms (in-
cluding 5 with their own washrooms). Televisions 
in each rooms and a new commercial kitchen.  We 
are all very excited to be able to off er our clients 
a beautiful facility that they will surely feel more 
comfortable in. 
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AFTER HOURS CALL CENTRE

The After Hours Call Centre continues to be a high-
ly utilized service for clients that need access to 
medical transportation benefi ts after regular busi-
ness hours.  The average number of persons as-
sisted per months remains steady at approx. 325 
per month.  

IN - CITY TRANSPORTATION

Our program is funded by the First Nations Inuit 
Health Branch (FNIHB) and therefore, we follow 
the policies and procedures that they set out for 
us. Our clientele are registered First Nation per-
sons who reside in the city of Prince Albert. (They 
must have a city address) 

We provide transportation and all other arrange-
ments when clientele are referred by a specialist to 
see another specialist for treatment not available 
in Prince Albert. If clients live in Prince Albert, and 
their appointment is in Prince Albert, there is no 
assistance available as per the Medical Transporta-
tion Framework Policy.  

At Sprucelodge Boarding Home, we maintain an 
open door policy and everyone is invited to drop 
in any time for a tour of the facility and a cup of 
coff ee.

Respectfully yours,

Original Signed

Corrine Fiddler

Sprucelodge Boarding Home Program Coordinator 
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We have continued to develop mobile apps includ-
ing a Meeting App that can be used by various 
groups like Directors, Chiefs and Department Staff . 
We have also expanded our Dakota language learn-
ing app to include grades 5 to 9 as well as K to 4.

HEALTH AND ADMIN OFFICES

All PAGC fi rst nation administration offi  ces and 
Health Facilities are provided ongoing remote desk-
top and phone support as well as onsite support 
when requested.

Five Health Clinics have had major network infra-
structure upgrades including the replacement of 
fi rewalls, wireless access points and battery back-
ups

We represent PAGC in the eHealth working group 
facilitated by NITHA with the purpose of anticipat-
ing and preparing for needs and changes in Health.

EDUCATION IT & SCHOOLS

Prince Albert Grand Council’s Educational IT team 
has been providing technical support and services 
to our 12 member First Nations for more than a 
decade. Our department continues to display ex-
cellence and innovation through the implementa-
tion of the latest and best practices in educational 
technology.

Working closely with the Education department, 
the IT team continues to provide consulting, sup-
port, troubleshooting, and ongoing maintenance 
for technology in the schools.  The needs of the 
schools and ultimately the students are always top 
priority for the department.  

Students that will be entering school this year in 
kindergarten, have never known a day without us-
ing technology. This puts pressure on the school 
and teaching staff  to always be on the leading edge.  
We work hard to provide the tools and equipment 
for students to hone their technology skills, includ-
ing remote collaboration/communication, creativity 
and critical thinking.

Information Technology Services provides sup-
port for all departments in the Prince Albert Grand 
Council as well as many of the communities. This 
support covers a broad range of services including 
purchasing, consulting, training, desktop publish-
ing, website and database development, website 
hosting, networking, helpdesk, troubleshooting 
and installations.

PAGC NETWORK & 
DEPARTMENT SERVICES

The education department offi  ce move involved re-
locating the majority of staff  to cottage 11 while 
maintaining functionality at the sturgeon lake of-
fi ce complex. All new wiring, wireless access points 
and switches were installed to facilitate the educa-
tion staff .

During the 2015 forest fi res IT services setup and 
maintained emergency phone lines, as well as kept 
the communities up to date with latest information 
via websites, twitter and Facebook. IT services also 
provided assistance by driving shuttles and cook-
ing meals for evacuees.  

IT services had the distinct pleasure of working 
with fi ve interns from the SIIT network technician 
program. They assisted with day to day operations 
during their six-month internship.

IT services performed several updates on key sys-
tems such as web and email servers. These chang-
es are the fi rst step in creating a fl uid mobile work 
environment for PAGC staff .

DATABASE AND WEBSITE DEV.
New database applications developed this year in-
clude an expense claim system to replace cheque 
request and travel claim paper forms for all depart-
ments, and an Essential Skills Client Registry for 
Education and Urban Services.  
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HUMAN RESOURCESHUMAN RESOURCES

Casuals Hired

Full / Part Time Hired

Total Jobs Offered

PAGC Job Competitions

32%

36%

21%

11%

HR HIRING STATISTICS
APRIL 1, 2015 - MARCH 31, 2016

We again this year have had the pleasure of work-
ing directly with some of our member First Nations, 
assisting them in their day to day operating strug-
gles by providing advise in staffi  ng issues and Per-
sonnel Manual development for their communities.

The past years we spent a considerable amount of 
time working on the fi nal version of the 2015 PAGC 
Personnel Policy Manual insuring that the informa-
tion contained was current and met with the vision 
of the Prince Albert Grand Council Sitting Chiefs 
as to how they wanted to see the organization to 
operate was fi nally implemented January 4, 2016.

In the 2015-16 fi scal year we ran ninety two (92) 
competitions and as a result eighty one (81) posi-
tions were fi lled.  I again would like to take this 
opportunity to thanks the hard working employees 
in the Human Resource department for their hard 
work in accomplishing these tasks. We also posted 
a number of external completions upon request to 
ensure employment opportunities where available 
to our fi rst nation members.

We continue reviewing our service delivery pro-
grams and implementing change to ensure that our 
programs best meet the needs of the clients and 
membership we serve; this is an ongoing exercise 
that will be directly linked with the organizations 
strategic plan. This was further reviewed thru the 
process of completing our Strategic Business Plan 
review for the 2012-17 fi scal years.

Funding cuts in various departments have contrib-
uted to extraordinary staffi  ng challenges including 
the need to contract services as opposed to fi ll-
ing positions full-time which is an area we need 
to focus on in the upcoming fi scal year as the fed-

eral government has announced there will be new 
funding in some programs we also have programs 
that are struggling with there funding and cutbacks 
have caused us to be creative with our funding to 
enable continued programming.

The Human Resources department will continue to 
provide Human Resource, payroll advice and assis-
tance to member First Nations upon request.
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The Rural Justice Program is also expanding our 
services to the communities to additional program-
ming such as, but not limited too:

• Understanding & Working to enhance CTA’s 
(Community Tripartite Agreements)

• Crime Prevention Programming  

• Aboriginal Shield Program (Alcohol & Drug Pre-
vention)

• Partnerships with SGI for safety programs

• Combatting Bootlegging 

• Anger Management Facilitation Training and 
classes

• Gang Prevention

THE PRINCE ALBERT URBAN 
ALTERNATIVE MEASURES 
PROGRAM

The Prince Albert Urban Alternative Measures Pro-
gram (PAUAMP) is under the umbrella of the Prince 
Albert Grand Council since launch in 1996-1997. 
PAUAMP is a status blind program which receives 
post charge referrals from the Crown Prosecutors 
offi  ce. Pre-Charges are received from the Prince Al-
bert City Police and RCMP; however the decision to 
refer a pre-charge is at the discretion of the Crown 
Prosecutors. 

Currently the Urban Alternative Measures Program 
is working in partnership with the Prince Albert 
Police Service, Loss Prevention offi  cers and the 
Salvation Army Stop-Lift Program to continue the 
shop-lifter release program.  The objective of this 
initiative is to increase the referrals of pre-charges 
from the Prince Albert Police Station.  The Prince 
Albert Police Service will utilize the Loss Prevention 
offi  cers to refer shop-lifters who meet the require-
ments of being eligible to be referred to the Alter-
native Measures Program.  

JUST ICE UNITJUST ICE UNIT

GUIDING  PRINCIPAL

Justice as Healing “to enhance and support the 
provision of justice services and develop new ini-
tiatives in a culturally sensitive manner, recogniz-
ing the importance of utilizing First Nations meth-
ods to heal both the individuals and communities 
within the Prince Albert Grand Council region and 
surrounding areas, while adhering to the Spirit and 
Intent of the Treaties”. 

The Rural Community Justice Program and The 
Prince Albert Urban Alternative Measures Program 
are Justice Programs developed by the Ministries 
of Saskatchewan, Justice and Attorney General, 
Ministry of Corrections and Public Safety and the 
Aboriginal Justice Directorate Canada. The Prince 
Albert Grand Council and the Salvation Army work 
in partnership with youth and adult off enders that 
are in confl ict with the law. 

Charges that are referred to both Programs include 
but are not limited to; Theft over / Theft under $5 
000, Assaults, Mischief, Shoplifting, Break and En-
ter, Solicitation and some drug charges, however 
drug charges (CDSA) are referred from the Federal 
Crown Prosecutor. 

Charges that are excluded from being referred are 
Sexual Assaults, Perjury, Family Violence and Driv-
ing Off ences. 

RURAL COMMUNITY JUSTICE 
PROGRAM 
The Rural Community Justice Program is a com-
munity based program that diverts youth and adult 
off enders away from the formal court system. 
The Program receives Pre and Post-charge refer-
rals from RCMP, Crown Prosecutors schools and a 
marked increase of referrals presiding Judges. 

The PAGC Justice Unit has absorbed the Sandy Bay 
Contract and its worker.  This program is steadily 
advancing with Training, programing and mentor-
ing from our own program.
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was a priority this year and will continue to be a 
priority.

With the announcement of the Provincial Budget, 
our program has seen a number of challenges.  In 
anticipation of funding reductions an action plan 
was created and put into place after the announce-
ment of a decrease of 20% funding for Justice 
Workers and 50% for Court Workers.

Our action plan seen a reduction in some positions 
with the duties and services being absorbed by 
neighboring Justice employees.   Although these 
cuts will aff ect the way we do business, we will 
continue to move forward to give our membership 
the services and representation that they need and 
deserve in our communities.

Rick Sanderson – PAGC Director of Justice

SASKATCHEWAN ABORIGINAL 
COURT WORKER PROGRAM

The Court Worker Program operates in conjunc-
tion with the Rural Community Justice Program as 
many of the Justice Workers divide their duties be-
tween both programs. 

The role of the court worker is to support clients 
that are in the judicial system by attending court 
with the client, answering any questions the cli-
ent may have, advising the client of their rights, 
and referring the client to specifi c services such as 
Legal Aid.

CUMBERLAND HOUSE COMMUNITY 
JUSTICE COMMITTE AND PARTICIPATING 
STAKEHOLDERS 
Community Justice Committees (CJC) are an im-
portant aspect for each community as the commit-
tee will work with police and other justice profes-
sionals.  Further creation and maintenance of CJCs 

CUMBERLAND HOUSE COMMUNITY JUSTICE COMMITTEE
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VALLEY HILL STAFF

VHYTC continue to maintain and build capacity 
with staff  in following areas:

• Mental Health First Aid

• First Aid/CPR

• Grief and Loss

• ASIST (Applied Suicide Intervention Skill 
Training)

• CPI (Crisis Prevention Intervention)

In addition, the following is off ered:

• CAMH (Centre for Addiction and Mental 
Health) online courses

• Mental Health (Topics – Self Harm, Eating 
Disorders, Personality Disorders, ADHD)

• Occupational Health and Safety Level 1 
Training

WORKPLACEMENT PROGRAM 
STUDENTS

VHYTC accepted one practium student for 15 weeks 
which was a student from the Indian Social Work 
Program from First Nation University of Canada 
(FNUC). 

The FNUC student requirements of the program 
is completing two practicum units, to gain “real 
life” experience working under the organization’s 
supervision. The principles applied for the holistic 
model principles are theory, knowledge, skills and 
attitude under the First Nations beliefs, worldviews 
into the complex behaviors that serves as a 
foundation for empowering ourselves, our family, 
the organization as a whole.

VHYTC also accommodated six third year nursing 
students and one Nursing Instructor from University 
of Saskatchewan, College of Nursing Program: BSN 
Prince Albert, Saskatchewan.

VALLEY HILL BOARD OF 
DIRECTORS

The Valley Hill Youth Treatment Centre (VHYTC) 
Healing and Recovery Program is managed by a 
Board of Directors through a community-based or-
ganization, in partnership with Prince Albert Grand 
Council, (PAGC), Prince Albert Parkland Health 
Region (PAPHR), and Saskatchewan Ministry of 
Health.  

The seven Board Members consists of four mem-
bers nominated by Prince Albert Grand Council, 
two by Prince Albert Parkland Health Region, and 
one member chosen by PAGC, PAPHR, and the Min-
istry of Health jointly. 

Valley Hill Youth Treatment Centre Non-Profi t or-
ganization Membership is the 12 First Nations of 
Prince Albert Grand Council, with PAPHR a 13th 
member.

EXECUTIVE DIRECTOR

The present director was on secondment from the 
Prince Albert Parkland Health Region for a maxi-
mum of two years, Robert Fitzpatrick has now left 
the health region and became the full time Execu-
tive Director at VHYTC as of June 1, 2015.

The ED is accountable to manage and operate the 
VHYTC to ensure quality clinical programming for 
youth and their families, within the framework of 
best practices and evidence based treatment prin-
ciples.

STAFF RECRUITMENT

At the end of the fi scal year the staff  complement 
was nearly complete. The facility has a staffi  ng 
budget of $1,384,419 which is approximately 17 
FTE’s. 

VALLEY HILL  YOUTH VALLEY HILL YOUTH 
TREATMENT CENTERTREATMENT CENTER
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PAGC CONTRACT SERVICES

A two year service agreement with the Grand 
Council was signed on April 1, 2016 until March 
31, 2018 to provide four types of service:

1. Maintenance - daily grounds and building

2. Finance - operating fi nancial services and day 
to day expenses inclusive of payroll

3. Human Resources - hiring and personnel ser-
vices

4. Information Technology - Install, connect and 
setup information technology.

SASK. GOVERNMENT EMPLOYEE 
UNION-LABOR NEGOTIATIONS

With the certifi cation of employees by SGEU, the 
board fi nalized negotiations and signed the collec-
tive agreements as of January 1st, 2016. In early 
2015, the main portion of the collective agreement 
was fi nalized with the process of salary grids to be 
fi nalized. 

The BSN students had the opportunities to examine 
mental health and wellness, illness, and recovery 
within the clinical settings of VHYTC. Exploring all 
the modules of the centres health care continuum 
to promote best mental health options.

VALLEY HILL CLIENT PROGRAM

The programming is to assist clients in the process 
of understanding personal self esteem and creating 
awareness of personal strengths and positive quali-
ties. Below are a list of the workshops off ered on a 
6 week basis:

• Week 1: Process of Change/ Craving Manage-
ment

• Week 2: Community Addictions/ Stress Man-
agement

• Week 3: Healthy Families/ Spirituality

• Week 4: Managing Anger/ Healthy Boundaries

• Week 5: Family Facilitation

• Week 6: Relapse Prevention Planning

VHYTC prepares the clients for relapse preventa-
tion by constructively using models with the heal-
ing and recovery process. A healing recovery plan 
is established in beginning of treatment and carried 
throughout the 6 week period.

VALLEY HILL  YOUTH 
TREATMENT CENTER

VALLEY HILL YOUTH TREATMENT CENTRE STAFF
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CONSTRUCTION CAREERS PRINCE ALBERT

CCPA continues to make impressive progress in 
connecting clients interested in pursuing careers in 
the construction area.  This partnership between 
SIIT/PAGC/CAN SK provides individuals with nec-
essary supports to access entry level positions re-
lated to the construction/trades careers. The sup-
ports include but are not limited by; Construction 
Safety Training System, driver training programs, 
and Construction Worker Preparation Pre-Employ-
ment Programs off ered from time to time.

LABOUR FORCE DEVELOPMENT SUPPORTS

The Prince Albert Grand Council – Urban Services 
Centre Inc. off ers other community/employment 
supports such as volunteer tax preparation, re-
sume writing, faxing/photocopying/inter-net re-
search, disability funding/referrals, as well as long 
distance calls regarding employment and/or emer-
gency situations.

The Prince Albert Grand Council – Urban Services 
is an incorporated entity accessing supports for In-
digenous persons in the City of Prince Albert. Our 
main programming is geared towards Employment 
via LFD and low income parents.    

ABORIGINAL SKILLS, EMPLOYMENTS & 
TRAINING STRATEGY – LABOUR FORCE 
DEVELOPMENT

The LFD program continues to off er ongoing sup-
port for those First Nations who reside in Prince 
Albert and area by providing a variety of employ-
ment/training initiatives, which ensure that clients 
are accessing relevant ABE/Technical & Vocational 
training, based on viable career goals. This urban 
contribution agreement is administered by the 
Prince Albert Grand Council Urban Services Centre 
Inc.

Funding for this program fl ows from Services Cana-
da via SITAG to the Local Labour Force Development 
Offi  ces throughout the province of Saskatchewan. 
PAGC Urban Services Centre Inc. Board consists of 
the 12 chiefs of PAGC membership along with the 
Executive Chiefs of the Prince Albert Grand Council.  
This entity approves budget forecasts and block-
funding, as well as changes to policy regarding stu-
dents and staff .  

Accessibility is based on client identifi cation of ca-
reer-oriented goals, client follow through, proper 
registration, and provision of all relevant docu-
mentation.  Other selection criteria considered are 
previous track records, total number of requests, 
and availability of funding resources.  These deci-
sions of support come directly from the Manager, 
Partnership Coordinator and support staff  of the 
program. This LIMB maintains a continuous waitlist 
which gives us the proper time to ensure clients 
are eligible for support, as well as the onus is on 
the client to provide all documentation required for 
decisions.

URBAN SERV ICESURBAN SERV ICES

The LFD program has a proven track record of be-
ing proactive in seeking viable partnerships and 
sustainable supports for Urban First Nations.

Returned to School

Not Working / Not in Workforce

Not Working / Available for Work

Employment

Cound Not Contact

116

22

6

5
14

ACTION PLAN SUMMARY
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Developing partnerships within the city of Prince 
Albert assists in the program delivery and has a 
high participant involvement as a result. Partner-
ing with other organizations is a strength that en-
courages families towards empowerment and with 
a result of making positive changes in their lives.

MENTAL HEALTH & ADDICTIONS 
This program is in partnership with the Kid’s First 
Initiative, a worker is supported through PAGC, who 
liaison with the schools off ering support to families 
in the Kid’s First Program as well as with our Urban 
Clients who wish to access treatment, and counsel-
ing regarding family dynamics and addictions. Cur-
rently housed at King George Community School.

PROGRAM SUMMARY

Prince Albert Grand Council Urban Services Cen-
tre Inc. is committed to providing high quality 
programs and services refl ective of Urban First 
Nations member’s needs and priorities. The staff  
will continue to work hard, demonstrate dedica-
tion and commitment in order to ensure that this 
is achieved. This fi scal year extra supports were 
garnered through the Urban Aboriginal Strategy for 
community consultations. A coordinator was hired 
for the short term funding program, which allowed 
the PAGC staff  to consult our urban membership 
for their input into social, employment and educa-
tional programs needed in the city.

The staff  also participates in numerous other com-
munity initiatives, such as, Aboriginal Headstart, 
skills Canada, Community Network Coalition, Con-
struction Career PA, Kids First, Prince Albert Re-
gional Inter-sectoral Committee as well as commu-
nity futures.

URBAN REFERRAL & PARENTING 
SUPPORT SERVICES - CAPC
The PAGC Urban Referral & Parent Support Pro-
gram provides services to families with children 
0-6 years of age, living in at risk conditions. The 
mandate of this program is to provide assistance to 
families through community-based programs that 
are holistic and accessible. The program also advo-
cates and works with families to strengthen social, 
economic and educational linkages within the city.

The Urban Referral and parent support assists in 
the delivery of special occasions such as: 

• Urban Christmas Dinner – 260 people served

• Calvary Church – 30 families

• Summer Parenting Program – 9 families – 27 
participants 

• Emergency support advocacy – 53

• Tax preparation – 410

• Parenting programs –  4 per year 52 including 
children
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The First Nation owned wild rice processing plant in 
La Ronge processed 550,000 pounds of green rice 
in 2014.  This is low compared to other years.  The 
plant is running well this year, but the total crop 
is not in yet.  It looks like the yield may be lower 
due to the cooler weather and highwater levels.  
The price is ranging from $.80 to $1.00 per pound.  
Saskatchewan Environment is starting to cancel 
wild rice leases if the annual fees are not paid.

Gardening is a very popular activity for our mem-
bers.  With the increasing cost of produce, more 
people are starting to have gardens.  There are a 
number of community gardens and lots of individ-
ual gardens.  La Ronge and Little Red had a large 
community garden (over 10 acres) in 2011.  We 
also held several gardening workshops throughout 
the north. There is a large market garden at Stur-
geon Lake that is privately owned. 

The Saskatchewan Indian Equity Foundation works 
closely with us to assist our clients with funding.  
We develop loan applications, training, and project 
implementation.

The Bands utilize our services for the land lease 
meetings with Indian Aff airs and the farmers.  We 
also assist our clients to access funding and ser-
vices available from other federal and provincial 
government programs.

HIGHLIGHTS

The Prince Albert Grand Council Agriculture Pro-
gram has a contribution program to assist farmers 
from participating First Nation Bands. The following 
Bands contributed over $90,000. toward agricul-
tural development this year: Wahpeton, La Ronge, 
Sturgeon Lake, Shoal Lake and Cumberland House.  
Over 65 projects were funded for our clients.

The livestock industry is doing very well these 
days.  We are continually increasing our livestock 
operations in the district by expanding the number 
of livestock on farms and the number of farmers.   
We have a youth livestock program that is spon-
sored by PAGC and SIEF.  Winter feed is put up 
and it appears that most farmers had a reasonable 
hay crop.  We assisted several farmers with their 
haying production this summer along with some 
pasture expansion.  There is a post pounder that is 
owned by us and loaned to farmers to do fencing.

Another program that Prince Albert Grand Council 
provides is the Herd Health Program.  It is an on-
going service that helps operators with their fall 
roundups, medication, vaccinations, marketing, 
etc.  We also have purchased a gopher extermina-
tor that is available to farmers with gopher prob-
lems.

Bison operations are doing well. There are some 
pasture developments going on this past summer 
at Sturgeon and Wahpeton.  Prices for the animals 
are very strong.  Viability of these operations is 
starting to get better.  There also has been some 
interest from American hunters to harvest the old-
er bulls that have a nice set of horns.  The meat is 
distributed to band members.

American hunters are looking for opportunities to 
hunt deer, bear and moose in Northern Sask. and 
this results in economic development opportunities 
for some of the Prince Albert Grand Council bands 
and members.  Prince Albert Grand Council staff  
assists with sourcing proper hunting licences, in-
formation, baiting and blinds, and booking hunters.

AGRICULTUREAGRICULTURE

STURGEON AND WAHPETON BISON OPERATIONS
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The SIIT Prince Albert Campus will again be off ering 
the Business Administration Years I & II Program, 
Health Care Aide Program and Adult Upgrading 10 
& 12 Programs for the 2016-17 Academic Year.

BUSINESS GRADUATES

Zack Ahenakew, April Ballantyne, Doreen Bird, 
Marlaina Burnouf, Angel Dreaver, Roberta Ducha-
rme, Megan Edgington, Dinah Head, Nelson Head, 
Deanne Masuskapoe, Dawn McCallum, Angel McK-
ay, Katrina Peters, Rhonda Thomas, Steven White-
man.

HEALTH CARE AIDE GRADUATES

Jade Chaboyer, Roberta Chief, Taryn Daniels, Ni-
tanish Halkett, Mellisa Hardlotte, Janna Mitsuing, 
Kayla Natewayes, Geraldine Roberts.

ABE 10
Destiny Adam, Nathhan Ballantyne, Stephanie Bal-
lantyne, Iris Broussie, Troy Constant, June Hender-
son, Brett Herman, Amanda Isbister, Joshua Morin, 
Gloria Naytowhow, Mindy Nelson, Kristin Paren-
teau, Jay Rabbitskin, Gerald Sanderson, Ashley 
Scott, Marco Theriault, Twilla Turner, Archie Wadi-
taka.

ABE 12
Edwin Bignose, Bradley Bird, Holly Caribou, Julia 
Charles, Dallas Cook, Jesse Franc, Kimberly Iro-
neagle, Chastie Kakakaway, Beverly Lewis, Rhon-
da Marchand, Gloria Merasty, Kara Michel, Crystal 
Moccasin, Victor Nawakayas, Patric Nayneecassum, 
Monica Roberts, Dakota Sewap, Lerossa Umpher-
ville, Damaris Whitefi sh, Emery Whitehead.

The Saskatchewan Indian Institute of Technologies 
– Prince Albert Campus had a successful year in 
terms of graduating First Nations members from 
within the Province from a number of programs, 
during the 2015-16 Academic Year. The Prince Al-
bert Grand Council continues to administer the 
Prince Albert Campus through a Management 
Agreement with the Saskatchewan Indian Institute 
of Technologies to ensure local input and coopera-
tion. There are some areas that the Prince Albert 
Campus would welcome at some point to ensure 
that a community based perspective remains as a 
hallmark of the institution of higher learning by fol-
lowing some basic principles of; 

• ensuring the programs being delivered are 
aligned to current labour market opportunities 
for graduating students,

• program assessments are completed with in-
puts from First Nations communities, Industry/ 
Employers and other key stakeholders on an 
annual basis,

• and that there be more opportunities for pro-
grams to be delivered at the First Nations Com-
munity levels.

The SIIT Prince Albert Campus delivered the Busi-
ness Administration Program for both Years I & II, 
along with the Health Care Aide and ABE 10 & 12 
Programs for the 2015-16 Academic Year. 

Sadly, on January 12th of this year we lost our 
Director Vince Robillard. He had been at the SIIT 
Prince Albert Campus for two and half years and 
will greatly be missed by the staff  and students.

As such, the SIIT Prince Albert Campus would like 
to congratulate the following students for the suc-
cessful completion of their respective programs and 
for all the hard work & dedication they have dem-
onstrated to reach their EDUCATIONAL GOALS!!!

SI IT -  PRINCE ALBERT CAMPUSSI IT -  PRINCE ALBERT CAMPUS
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The Prince Albert Grand Council Women’s Com-
mission is pleased to be reporting for this annual 
report. We are very happy to have a full commis-
sion representing all communities within the PAGC 
membership.  Our women meet to ensure our com-
munities are represented at the table.  We had a 
good turnout for our Golf Tournament.  The weath-
er did aff ect us a bit but we played on.

The women’s commission operates a 45 space day-
care and 2 four plexes. Recently the daycare has 
received funding for an additional 45 spaces.

Our annual walk was supported by approximately 
250 people.  Representatives from FSIN, The city of 
Prince Albert, city police and of course PAGC exec-
utive were in attendance.  The annual scholarship 
banquet was well attended as well.  We honored 7 
young people and our women were in attendance 
to help at assembly and banquet.  Some of our 
women sit in on other boards and commissions for 
PAGC.  We are proud of the work we do in our com-
munities and for PAGC as a whole.

MEMBERS

Shirley Henderson  Eldeen McKay

Anita Parenteau  Theda Lathlin

Doreen Toutsaint  Velma buff alo

Rose Dorion   Annie Joseyounen

Bella Dumais   Charlene Head

Karen Charles   Pearl Doris Morin

Margaret Flett   Tanya Pacquette

WOMAN’S  COMMISS IONWOMAN’S  COMMISS ION

BANQUET HONORING LATE WESLEY DANIELS

STAR BLANKET PRESENTED TO 
AL DUCHARME FOR SUPPORT

WOMANS COMMISSION MEMBERS AND PAGC 
STAFF AT STRATEGIC PLANNING MEETING
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WOMAN’S  COMMISS ION SP IR ITUAL HEAL ING LODGESP IR ITUAL HEAL ING LODGE

The Spiritual Healing Lodge has the capacity to 
house 30 minimum security men. Correctional Ser-
vice Canada (CSC) Section 81 inmates & Section 
84 off enders are housed at the Healing Lodge.

The Healing Lodge operates on a 24-hour basis 
with a Director, Program Coordinator, Case Worker, 
4 Night Watchmen and Casuals.

There are two types of healing lodges – those op-
erated by Aboriginal communities and those oper-
ated by the Correctional Service of Canada.

Under Section 81 of the Corrections and Conditional 
Release Act (CCRA), Aboriginal communities may 
operate healing lodges through an agreement with 
CSC. As part of this provision in the CCRA, the care 
and custody of Aboriginal off enders is transferred 
to the community, ensuring that services are pro-
vided in a culturally appropriate and cost-eff ective 
manner. The Prince Albert Grand Council Spiritual 
Healing Lodge falls under this category.

In the second case, CSC operates healing lodges in 
partnership with Aboriginal communities. In these 
facilities, CSC retains responsibility for the care 
and custody of federal off enders. These partner-
ships allow for ongoing engagement and consul-
tation with the local Aboriginal community, and a 
commitment by CSC to hire at least 50 per cent of 
healing lodge staff  from the local band.

SECTION 81
a. Facilitate the care and custody of an off ender in 

an Aboriginal community where such services 
predominately address the rehabilitation of of-
fenders through culture, spirituality and tradi-
tions of the community;

b. to provide, services and benefi ts in a culturally 
sensitive manner, which will assist the Aborigi-
nal off ender to become a law-abiding citizen; 
and

c. Facilitate the development of skills on accessing 
the broader Aboriginal social and community 
services network that support the reintegration 
of an off ender, who would benefi t from these 
specialized services.

SECTION 84
If an inmate expresses an interest in being released 
to an Aboriginal community, the Service shall, with 
the inmate’s consent, give the community:

1. adequate notice of the inmate’s parole review 
or statutory release date, as the case may be

2. an opportunity to propose a plan for the in-
mate’s release and integration into that com-
munity

Most federal off enders will be released back to 
the community. Section 84, encourages Aborigi-
nal communities to be part of the release process. 
There is great value in involving the community in 
the process. The successful reintegration of Aborig-
inal off enders into society benefi ts from a strong 
and eff ective community focus.

Release planning begins the moment an off ender 
enters a CSC facility. A Correctional Plan is devel-
oped with the off ender. It identifi es the programs 
and activities in which the off ender will participate 
during his/her sentence. These teach skills and at-
titudes that help reduce the risk the off ender pres-
ents when he/she returns to society. The release 
plan also clearly outlines what the community will 
do to support the off ender.

If the off ender is interested in section 84, an Ab-
original community may be approached early in the 
sentence to consider participating in the develop-
ment of a release plan. This early planning helps 
increase the off ender’s success once on release. 
The community should stay informed about the ef-
forts the off ender makes while incarcerated. This 
encourages the off ender to continue those eff orts. 
It also helps reinforce the community’s expecta-
tions of the off ender’s behavior before and after 
release.
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PAGC EVENT HIGHL IGHTSPAGC EVENT HIGHL IGHTS

ATHABASCA SECTOR GATHERING

CRAFTS AT CCEC

FINE ARTS FESTIVAL

EVACUATION VOLUNTEER APPRECIATION

PAGC HOMELESS MEAL
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PAGC EVENT HIGHL IGHTS

CULTURAL EVENTS AT ANGUS MERASTY

REFUGEE WELCOMING

REMEMBRANCE DAY

YOUTH ICE FISHING

WOMANS COMMISSION WALK
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BOARDS ,  COMMISS IONSBOARDS ,  COMMISS IONS

Grand Chief Michel
1. PAGC Executive Board
2. PAGC Health 
3. PAGC Treasury
4. PAGC First Nations Govt Comm.
5. PAGC Women’s Commission

6. FSIN Joint ExC/IGC Alt.
7. FSIN Health Alt.
8. FSIN Treasury Alt.
9. SICC Alt.
10. SIIT Alt.
11. NITHA 

Vice Chief Tsannie
1. PAGC Education (shared)
2. PAGC Executive Board
3. PAGC Health 
4. PAGC Lands & Resources
5. PAGC Treasury

6. FSIN Education Alt.
7. FSIN Joint ExC/IGC Alt.
8. FSIN Treasury Alt.
9. SIIT Alt.
10. SITAG Alt.
11. MRBB 

Vice Chief Hardlotte
1. PAGC Ec. Dev.
2. PAGC Education (shared)
3. PAGC Executive Board
4. PAGC Health
5. PAGC Tech. Services
6. PAGC Lands & Resources
7. PAGC Treasury
8. PAGC Justice

9. FSIN Ec. Dev. Alt.
10. FSIN Joint ExC/IGC Alt.
11. FSIN Treasury Alt.
12. FSIN Justice Alt
13. FSIN L&R Alt
14. FSIN Sports Alt.
15. FSIN Gaming Alt.
16. IGR Alt.
17. SIIT Alt.
18. NITHA

Chief Coreen Sayazie
1. PAGC Exec. Board
2. PAGC First Nations Govt
3. PAGC Justice

4. FSIN Joint ExC/IGC Alt.
5. FSIN Justice Alt.
6. FSIN Sports Alt.
7. IGR – Alt.  

Chief Rudy Adam
1. PAGC Ec. Dev.
2. PAGC Tech Services 
3. PAGC L&R

4. FSIN Ec. Dev.
5. FSIN L&R Alt.
6. SITAG Alt. 

Chief Bart Tsannie
1. PAGC Education
2. PAGC Health
3. PAGC Treasury

4. FSIN Education
5. FSIN Health
6. FSIN Treasury
7. FSIN Gaming Alt.
8. SIIT Alt.  

Chief Tammy Cook-Searson
1. PAGC Exec. Board
2. PAGC First Nations Govt
3. PAGC Health
4. PAGC Justice
5. PAGC Tech Services

6. FSIN Joint ExC/IGC
7. FSIN Health Alt.
8. FSIN Treasury
9. NORTEP 

Chief Peter Beatty
1. PAGC Education
2. PAGC Exec. Board
3. PAGC Justice
4. PAGC L&R
5. PAGC Treasury

6. FSIN Education Alt.
7. FSIN Justice
8. FSIN L&R
9. FSIN Gaming
10. SICC
11. SIIT 

Chief Ed Henderson
1. PAGC Ec. Dev.
2. PAGC First Nations Govt
3. PAGC Health
4. PAGC Tech Services
5. PAGC L&R
6. PAGC Treasury

7. FSIN Ec. Dev.
8. FSIN Health
9. FSIN Sports
10. SIGA
11. SITAG

Chief Carlton Bear
1. PAGC Health

2. PAGC Justice
3. PAGC L&R
4. PAGC Exec. Board

5. FSIN Justice
6. FSIN L&R
7. FSIN Treasury
8. IGR Alt.
9. SIIT
10. SITAG 

Chief Ian McKay
1. PAGC First Nations Govt
2. PAGC Tech Services
3. PAGC Treasury

4. Joint FSIN ExC/IGC
5. FSIN Centre of Excellence Alt.  

Chief Lorne Stewart
1. PAGC Ec. Dev.
2. PAGC Education

3. FSIN Ec. Dev
4. FSIN Education
5. FSIN Gaming
6. NORTEP 

Chief Leo Omani
1. PAGC Ec. Dev. 
2. PAGC First Nations Govt
3. PAGC Education

4. FSIN IGC
5. FSIN Education
6. IGR
7. SICC
8. SITAG

Chief Wally Burns
1. PAGC Ec. Dev.
2. PAGC Justice
3. PAGC L&R

4. FSIN Ec. Dev. Alt.
5. FSIN Centre of Excellence
6. FSIN Justice 
7. FSIN L&R
8. FSIN Sports
9. FSIN Gaming 

Chief Greg Ermine
1. PAGC Education
2. PAGC Exec. Board
3. PAGC Health
4. PAGC Tech Services
5. PAGC Treasury
6. White Buff alo T.C. 

7. FSIN Joint ExC/IGC
8. FSIN Health
9. FSIN Treasury Alt.
10. SIIT
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